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Executive Summary 

 

 

BAOBAB within the years being reviewed, has been fortunate to carry out activities 

reflecting the principles and core values of the organisation – especially as a mentoring as 

well as a learning organisation. With the use of multifaceted innovative strategies and 

methods – some of which had to be reviewed at the last minute to adapt to emerging 

trends, we were able to conduct our projected activities for the two years under review, 

with few challenges albeit surmounted. 

 

Convening over 262 number of participants (direct beneficiaries) from diverse groups 

and constituencies – human rights activists, religious scholars, the academia, students, the 

media, policy makers and so forth, we successfully carried out series of basic and 

advanced discussion on Women‟s human rights and religion which culminated in action 

plans by the direct beneficiaries to be disseminated and implemented in their respective 

constituencies. These meetings no doubt proved useful in the current globalised world 

that has been witnessing dynamic forms of religious and cultural fundamentalisms. 

 

As an organisation that believes in being proactive and in solidarity with like minded 

groups in responding to urgent calls for action in cases of violation of women‟s human 

rights or any impending threat to the life of a woman in any part of the world, BAOBAB 

was able to respond to 52 Alerts, both locally and internationally, and also attended to 29 

individual cases of violations of women‟s human rights (majority of them were cases of 

domestic violence) that we received during the years under review.  

 

In collaboration with our volunteer outreach teams comprising over a 100 (one hundred) 

women and men, across Five geo-political zones in Nigeria, BAOBAB was able to 

extend the scope of its intervention programmes such as leadership training, paralegal 

training, thematic workshops on diverse women‟s human rights issues as identified as felt 

needs to the respective communities. Our outreach volunteer teams further identified 

areas of women‟s human rights violations that needed intervention, and took proactive 

steps, with our support and in collaboration with like-minded community based 

organisations (CBOs) to mobilise for action.   

 

Through joint actions with like-minded organisations within and outside Nigeria, we 

participated actively in international campaigns such as the “16 Days of Activism against 

Gender Based Violence,” “International Women‟s Day” (IWD), and the “Women‟s 

Health and Rights Day,” among others, to bring the issue of women‟s human rights to the 

fore, as well as translate and adapt global strategies to local action plans. Also, in synergy 

with our NGO-CEDAW coalition, we continued to strategise towards ensuring the 

domestication and implementation of women‟s human rights treaties that Nigeria is 

signatory to –such as the Convention on the Elimination of all forms of Discrimination 

against Women (CEDAW) and the African Union Protocol to the African Charter on 

Human and People‟s Rights, on the Rights of women in Africa. 
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The years being reviewed in this joint report did not go by without BAOBAB doing one 

of the things that we are noted for most - making information sharing a core of women‟s 

empowerment and development. In this regard, with the information and communication 

technology acquired through the generous support of our funders, we managed within the 

two years under review to disseminate information (both electronically and otherwise) on 

a regular basis to more than 2,200 organisations and individuals within our networks.  

The feedback we received in return was overwhelming and motivated us to 

upgrade/expand our ICT facilities to enable us cope with the increasing demand for 

information by our constituencies as well as be up to date with competitive global 

technologies.  

 

This joint report covering a two-year period of multi-dimensional programmes and 

strategies further awakened us to the reality that though we are making progress, there are 

emerging trends of women‟s human rights‟ violations  that need to be proactively 

addressed. Furthermore, the report which also serves as a semi-evaluation of our work so 

far has challenged us to rise to the task of furthering our efforts in the cause of the women 

we represent. This mandate to promote and protect the human rights of women was what 

motivated and propelled the BAOBAB team of diverse expertise and experiences to have 

engaged actively during the years reviewed. 
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1. Background Information- 

 

Her Vision: That women‟s human rights become an integral part of everyday life. 

 

Her Mission: To promote and protect women‟s human rights principally via improving 

knowledge, exercise and development of rights under customary, religious and statutory 

laws in Nigeria. 

 

Herstory: BAOBAB for Women‟s Human Rights (BAOBAB) is a non-profit, non-

governmental and non-religious women‟s human rights organization that is committed to 

the promotion and protection of women‟s human rights under the three parallel systems 

of law in Nigeria, namely customary, statutory and religious laws. Established in 1996, 

BAOBAB evolved from a three-year research project on Women and Laws, coordinated 

by the international solidarity network of Women Living under Muslim Laws (WLUML), 

which began in 1993. The Women and Laws action-research team in Nigeria comprised 

women‟s rights‟ activists, Ulema (scholars of Islam) lawyers, social science researchers, 

historians, and Arabic linguists amongst others. The research project covered Muslim 

jurisprudence, the history of Muslim laws in Nigeria, Sharia court judgments (especially 

at the higher levels) and daily practices in diverse Muslim communities across Nigeria as 

they affect women as family members, citizens and individuals. The research also 

focused on how secular and customary laws and practices interact with Muslim laws and 

practices. 

 

The wealth of data generated from this research showed the need for intervention as the 

manifestations of violation of women‟s human rights were evident in different spheres of 

the Nigerian society. It was clear that many women did not access their rights, especially 

in Muslim laws, because they did not know of them, or how to actualize them. 

 

BAOBAB for Women‟s Human Rights derives its name from the baobab tree (Adonsonia 

Digitata), a tenacious and long-lived tree found all over sub-Saharan Africa. This tree 

provides shelter; food to birds and BAOBAB for Women‟s Human Rights strives to 

emulate these sterling qualities by being a place of refuge for all women, providing 

strength, nourishment and tools for empowerment, as well as being able to stand the test 

of time. 

 

BOABAB operates from a national office in Lagos with programme, administrative and 

technical staff. There are also volunteers in fourteen (14) out of the thirty-six states (36) 

in Nigeria. These volunteers share the vision of BAOBAB and give their time, resources 

and skills to implement the programmes and activities of the organization in those states. 

Until 2006, BAOBAB was the regional coordinator of the international solidarity 

network of Women Living under Muslim Laws (WLUML) in Africa and the Middle 

East, and the Nigerian Partner of Women‟s Learning Partnership for Rights, and 

Development and Peace (WLP) 
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The following are the values and principles of the organization: (A sketch of women 
in a circular form with each woman carrying above her head a principle) 

 

BAOBAB believes- 

 that women‟s rights are human rights 

 in gender equality and equity 

 in respect for diversity 

 that the personal is political 

 in organizational and individual development 

 that one woman‟s problem anywhere is every woman‟s problem everywhere 

 

Her objectives include to: 

 

 Promote knowledge, development and exercise of women‟s rights 

 Protect and defend the rights of women 

 Raise awareness of women‟s human rights, abuse of these rights and other legal 

issues as they affect women, with a view to determining policies which can best 

promote all human rights 

 Further the construction of truly universal and relevant human rights 

 Support and strengthen women‟s and other human rights focused organizations 

and individual activists. 

 

 

BAOBAB has an interrelated multi-disciplinary programme of activities, which include: 

research, documentation & capacity building: advocacy, litigation, counseling & 

mediation; information, education & communication (IEC); networking, as well as 

specialized trainings, tribunals and workshops all geared towards bringing to fruition its 

purpose that women‟s human rights no longer have to be negotiated. 

 

All of these activities also serve to support the work of the scores of unpaid volunteers in 

fourteen (14) states across Nigeria - Adamawa, Borno, Edo, Kaduna, Kano, Katsina, 

Kogi, Kwara, Lagos, Osun, Oyo, Plateau, Taraba and Zamfara. These state outreach 

teams‟ activities include running legal consciousness workshops on different aspects of 

women‟s rights, training sessions, paralegal work, street theatres, transformative 

leadership training and so forth. They serve to interface local level work, with women 

and men in rural and urban areas in Nigeria, the national and international levels and thus 

to make available the abilities to examine, actualize and develop rights to people at all 

levels and in all regions. 
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This annual report will, using the framework of BAOBAB‟s five strategic work groups, 

highlight the activities carried out in BAOBAB in 2005 and 2006 and analyze the 

successes as well as the challenges. 
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2. RESEARCH, DOCUMENTATION AND CAPACITY BUILDING (RD&CB) 

 

 

Objectives 

The RD&CB work group has the following as its objectives 

 

- To conduct research and fact finding projects aimed at ensuring a clear 

understanding of women‟s human rights issues; 

 

- To investigate, monitor and generate insight into the manifestation and trend of 

women‟s human rights violation; 

 

- To document findings of research projects as well as produce resource materials 

which enhance the promotion and protection of women‟s human rights; 

 

- To organize training workshops to build the capacity of women and men, on the 

needs identified in the course of research in different communities. 

 

2.1 RESEARCH:  

BAOBAB concluded arrangement on research design, identification of field personnel 

and training on data collection methodology for research on the expanded Sharia legal 

system in relation to the rights of women in the respective twelve (12) states of the 

federation. We successfully recruited twenty four (24) field officers for the data 

collection to cover the following states - Bauchi, Borno, Yobe, Kaduna, Kebbi, Sokoto, 

Gombe, Jigawa, Kano, Katsina, Niger and Zamfara. Before the research proper, we 

trained the research personnel on how to carry out the research from a feminist 

perspective and utilizing feminist research methodologies including and gender analysis 

framework. We also discussed modalities for data collection and possible challenges that 

might be met while on the field and various strategies for addressing them. The research 

lasted six (6) months and on the whole, we were able to interview one thousand, two 

hundred (1,200) respondents (women) from diverse backgrounds – Mulsim, Christian, 

educated and non-educated. We look forward to publishing the research findings in the 

last quarter of 2007. 

 

2.2 DOCUMENTATION:  

Some of the outstanding publications in manuscript stage were developed through the 

writing weeks instituted for that purpose. BAOBAB also produced its 2006 Calendar, 

2004 Annual Report, and Women’s Rights in Muslim laws - A Resource Document. The 

publication on Rights and Responsibilities of Women as Citizens was translated into 

Yoruba and published. Below are some of the publications  

 

(a) Women’s Rights in Muslim Laws: A Resource Document  
It was published in 2005. It was the outcome of the research work on women‟s rights in 

Muslim Laws. The objective of the publication is to provide accurate information about 

the variety of laws in Muslim societies. These laws, despite their considerable diversity, 
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may all claim legitimacy from Islam, from fiqh (Islamic jurisprudence or legal thinking) 

and thus, to be Sharia (Muslim laws). 

 

 

 

(b)Annual Report 2004 

The 2004 annual report covered BAOBAB‟s activities for the year 2004. Events 

documented were in the area of programmes and projects executed by BAOBAB, as well 

as programmes done in collaboration with like-minded organizations. (See copy on 

BAOBAB‟s website) 

 

© 2006 Calendar 

BAOBAB decided to dedicate the pages of its 2006 calendar to some notable women in 

the global south that have struggled in different spheres of life to assert their human 

rights. The theme was “The Great Ancestors.” It was an opportunity for BAOBAB to 

disseminate widely, information about how women in the Muslim world and elsewhere –

dating back to the 7
th

 century, had claimed their rights, amidst all patriarchal and colonial 

obstacles. The calendar has been very useful as a social advocacy tool. 

 

(d) Legal Literacy Leaflet Series 

The Yoruba Translation of the Political Rights and Responsibilities of Women as Citizens 

has been published with the title - “Awon Eto ati Ojuse Obinrin Ninu Iselu Gege bi Omo 

Orileede”. 

 

(e) BAOBAB Brochure 

BAOBAB‟s Brochure is an easy-to-read pamphlet with basic information on BAOBAB 

as an organization. 

 

(f) Under the Baobab Tree 
The theme for the 4

th
 edition of BAOBAB‟s quarterly publication is “Beijing +10: The 

Gains so far.”  This edition was dedicated to the 10
th

 anniversary of the Beijing 

Conference which produced a key policy document –The Beijing Platform for Action 

(BPFA). The quarterly highlighted some successes as well as challenges facing the 

actualization of the 12 critical areas of concern regarding women‟s human rights 

 

E. Yet to be published 

 

1. Bridge Building Christian Background Document: The draft of the Christian 

background document on women‟s human rights and religion – bridge building 

workshops, is in its final stages of editing. One of the objectives of the document 

is to highlight the need for constant debate on various dimensions of religious 

interpretations and practices in relation to the quest for social justice, especially 

from a gender perspective. It is hoped that the document when published will 

serve as a resource for the series of bridge building workshops organized by 

BAOBAB. 
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2. Human Rights Training from a Gender Perspective: A Manual                   
The manual is still in its final stages of editing. The manual covers diverse areas 

of human rights and women‟s human rights, discriminatory laws and practices, 

international legal instruments as well as criminal justice procedure. The draft 

manual is being used to provide human rights training from a gender perspective 

to Judicial personnel and Police Officers, in the 12 States that have expanded the 

Sharia legal system in Nigeria. In developing this training manual, BAOBAB 

hopes that it will be incorporated in the curriculum for Police Colleges in the 

country. The manual will be finalized and published in 2007. 

 

3. Legal Literacy Leaflet Series 

Series in Yoruba translation - Divorce in Muslim Personal Laws, Violence against 

Women, Child Custody and Guardianship are being edited. The Reproductive 

Health and Rights leaflet is ready to go to the press. These will be distributed in 

the first quarter of 2007 for use by our outreach teams and CBOs 

 

(Series in Hausa and IboTranslation are yet to be done.) 

 

4. Documentary on Violence against Women 

The „60-minute‟ Documentary on “Violence against Women,” has reached the 

final stage of production. This documentary is aimed at highlighting the various 

forms of violence against women prevalent in Nigeria and the efforts by different 

groups, in particular women‟s human rights NGOs so far aimed at addressing the 

trend of violence against women and girls in Nigeria. This documentary would be 

used for advocacy –to raise awareness and ensure that violence against women is 

eliminated in Nigeria. 

   

5. Under the BAOBAB Tree 

      The fifth edition of the newsletter reexamines the concept of leadership,           

highlights the fact that gender sensitive leadership is key to democratic 

development and hopes to steer the future toward the ideals that we seek – 

„Equality‟, „Justice‟, and „Peace‟. The theme is “Women and Leadership.” 

 

 

F. Reprints 

 

I. The Volume 3 of Under the BAOBAB Tree quarterly has been reprinted for more 

circulation in our advocacy programmes.  

 

II. Baobab for Women’s Human Rights and Sharia Implementation in Nigeria: The 

Journey so far; and Women’s Human Violations in Nigeria: January 15, 1996-

May 29, 1999 was reprinted in this period 

 

III. Stickers - BAOBAB‟s stickers have a variety of women‟s human rights messages, 

in particular, anti-gender based violence messages. The stickers have been very 

useful during BAOBAB‟s social advocacy campaigns e.g. “16 Days of activism 
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against gender based violence” campaign. Due to the high demand for these 

stickers, more stickers were printed. There were also four additional messages - 

ñOur Rights are not Optionalò, ñAgainst her will - Is against the Lawò,   

ñWomen vote and be voted forò and ñDonôt let Someone else choose for you.ò 

The last two stickers are part of our political education project. 

 

IV. We reprinted folders for use during different activities such as workshops, 

seminars and so forth. 

 

 G. Library 

We have a Documentation Unit which stores materials on issues around women‟s human 

rights, specifically and human rights in general.  

Our relocation to a new office has afforded the resource unit to have more space and as a 

result an audiovisual unit was created. The unit housed our documentary films, video and 

CD on women‟s human rights‟ related issues. More books, journals and magazines were 

acquired through donations; some were bought while others were received from the 

various conferences attended both at local and international levels. The Library is open to 

researchers, students, human rights activists and members of the public from 9:00am to 

3:00pm daily, Monday to Friday. 

 

 

 

2.3. CAPACITY BUILDING: 

 

2.3.1 Leadership Project:  

(a)African Regional Institute 

Women‟s Learning Partnership (WLP) in collaboration with BAOBAB for Women‟s 

Human Rights convened the Africa Regional Institute for Women‟s Leadership and 

Training of Trainers. The meeting took place from February 21-25, 2005 in Calabar, 

Nigeria. There were twenty-five women from eight African countries - Cameroon, 

Ghana, Liberia, Nigeria, Sierra Leone, Tanzania, Uganda, and Zimbabwe that 

participated in the Institute. The goal of the Institute was to strengthen participants‟ 

leadership capacity and training skills and equip them with the tools and methodology 

to empower women to become effective decision-makers in their families, 

communities, and societies. 

 

Participants experienced how WLP‟s innovative and inclusive leadership learning 

strategies that are rooted in cultural, religious, and socio-economic conditions of each 

community enable participants to realize their agency, create work plans and mobilize 

their communities to bring about change. WLP and BAOBAB conducted the Institute 

using the English edition of WLP‟s manual - Leading to Choices: A Leadership 

Training Handbook for Women and the multimedia curriculum, Leading to Choices: 

A multimedia Curriculum for Leadership Learning. The Institute provided trainers an 

opportunity to cultivate their skills for conducting improved workshops and to 

become better advocates for women‟s leadership and equal participation in civil 

society.  
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The agenda was developed to systematically move participants from being an 

audience to a point where they became interactively involved in facilitation and 

thereby learn by participating in the process. Each session began with articulating the 

session‟s objectives and at the end of the session participants gave a verbal 

assessment of whether or not the objectives were met.  Participants discussed the 

thematic framework of power, gender, and leadership, which conceptualized the 

dynamics of power, defined leadership, and how it was transformed. The concepts 

were related to their own leadership styles and their personal visions. The program 

also addressed the topic of collaborating for change as well as effective 

communication with the media and target audiences using persuasive styles and 

compelling messages.  

 

One of the sessions was used to review WLP training materials and curriculum. On 

the final day of the Institute participants conceptualized advocacy and discussed ways 

of developing effective advocacy plans on which to base realistic leadership plans of 

action. Role-playing exercises where participants acted out challenging situations and 

solved problems enlivened the program each day.  

 

Participants also engaged in energising exercises as part of the interactive and 

participatory training program. Throughout the training, participants evaluated and 

reviewed each day‟s work and completed a final evaluation. 

 

The institute energised participants and there was a remarkable meeting of minds and 

open sharing of ideas. Participants said they had benefited by gaining improved 

facilitation, communication, and advocacy skills. They were optimistic that the 

participatory and horizontal leadership model was an empowering concept for their 

organizations. A Tanzanian participant said she would incorporate techniques she 

learned at the Institute into organizing leadership training for women victims (cum 

survivors) of violence. A Ghanaian participant from Women‟s Initiative for Self 

Empowerment (WISE) said the training would be used in a program they were 

planning in which successful women would mentor young girls. Moreover the 

Institute had inspired them to change the organizational structure of WISE from a 

„top-down‟ to a participatory model. An activist from Uganda said that the training 

had rejuvenated her and given her new focus to continue with coalition-building for 

achievement shared goals. She said the leadership model and training techniques 

learnt at the Institute would be integrated in the training that Uganda Women‟s 

network (UWONET) was preparing in advance for elections campaign. Participants 

from Liberia said the leadership curriculum methodology would be useful for 

sensitizing women to increase their participation in politics.  

 

The multiplier effect of the training was that participants gained the skills to conduct 

similarly effective workshops and train other women in their countries in 

participatory leadership techniques. 
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(b)Leadership Training: 

The leadership training is with the essence to empower women so that they can be 

part of decision-making process. It was noted that women are discriminated against in 

political and public life which is evident in the minimal representation of women in 

decision making processes. BAOBAB partnered with Linkages and Sponsored 

Research Office of the Obafemi Awolowo University that facilitated the leadership 

trainings for various sectors of the University Community. 

 

During the period, Leadership Training workshops were held for NGOs, Professional 

Women and Students. Some were held in partnership with Linkages at OAU, Ile-Ife.  The 

outcome of the meetings was beneficial to the participants as observed from their 

comments and commitment towards the workshops. Other Leadership Training 

workshops took place in Benin (Edo State) and Ilorin (Kwara State) for Professional 

Women in the corporate sector and women politicians. The Hausa version of the training 

was held at Kano for grassroots and professional women. All the above-mentioned 

trainings were meant to empower the women in decision-making and self-development 

without any hindrances due to domestic engagements. 

 

Evaluation Workshops 

The evaluation workshops of the Leadership trainings took place in the period under 

review. Four evaluation workshops took place in Ile-Ife for Senior Staff, NGOs, and 

Postgraduate Students, while one was held in Ilorin for professional women. There was 

also an evaluation workshop held in Calabar. The result of the evaluation indicated that 

many of the participants benefited a lot and this has positively changed their lives. The 

beneficiaries further shared experiences on what they had been able to do within their 

respective communities based on the various strategies shared during the leadership 

training –especially in the areas of effective communication, mentoring and so forth. The 

beneficiaries promised to enlighten other women (and men) in their respective 

communities.  

 

(c) Gender Training: 

BAOBAB has also been organizing series of gender training workshops for diverse 

groups. In the years under review, BAOBAB held gender training workshops with 

women politicians in Ilorin and Calabar. Gender training for Media Practitioners was also 

organized. The overall aim of BAOBAB‟s gender sensitization project was to analyse the 

dimensions of gender relations in the society and examine the usefulness of gender 

sensitivity in all aspects of social transformation –especially in relation to women‟s 

human rights. In particular, the training for women politicians was to ensure that their 

political participation was laced with gender sensitivity.  

 

There were also two gender training programmes for men from diverse sectors in Lagos 

State, and selected female politicians and/or potential candidates in Plateau State in 

readiness for the 2007 elections in Nigeria. These two training programmes were part of 

the activities to mark the 2005 “16 Days of Activism against Gender Violence.” (See 

details under Mobilisation and Advocacy).  
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(d) Human Rights Training for Judicial Officers and the Police 

 In continuation of its collaborative project with the British High Commission, BAOBAB 

organized human rights from a gender perspective training for judicial personnel and The 

Police in some selected states in the northern part of the country. The trainings, which 

covered diverse issues on human rights and women‟s human rights as well as 

mechanisms for enforcement and redress covered the following states- Katsina, Kaduna,  

Bauchi, Borno, Yobe, Niger, Zamfara and Gombe. Four (4) states are yet to be covered. 

Participants in each of the workshops generally addressed various aspects of 

discriminatory laws and practices –citing examples from within their communities. They 

further noted that there were agents in the society that promote, legalize and support 

discriminatory practices against women. These include places of work, religious 

institutions, educational institutions, culture, social class, political set-up, military and 

para-military organizations, the media, and so forth.  

 

 Beneficiaries of the training enthused that some of the issues discussed (especially on 

women‟s human rights) were new to them and very useful information, and they planned 

to inculcate the principles of the training in their day to day work as Judicial personnel 

and Police Officers, in ensuring women‟s access to justice and personnel security, 

respectively.  

 

As part of the human rights training project, BAOBAB has paid a number of advocacy 

visits such as to the Inspector General of Police, and to the Grand Khadi of Bauchi Sharia 

Court of Appeal (see details under „Advocacy‟).” 

 

 

(e)Strategic Planning Meeting (SPM) 

Within the period, BAOBAB held two Strategic Planning Meetings (SPM) in 2005 and 

2006. The Strategic planning meeting is aimed at enhancing the capacity and team spirit 

of staff, assessing and evaluating programmes for effectiveness and planning for the 

years ahead. 

 

 The 2005 strategic planning meeting took place at Hotel Accor Aledjo, Cotonou 

Republic of Benin. The theme of the SPM was “Valuing Ourselves and the Work We 

Do: Strategies for Sustainability.” The aim of the meeting was to build capacity of all 

members of staff, creating time for strategic thinking towards improving the standard of 

the organization, and planning BAOBAB‟s activities for the year ahead. It was also a 

forum that offered an opportunity to enhance team spirit amongst all members of staff. 

Another aim of the SPM was to review the activities of 2005, and plan effectively for 

2006. At this strategic planning meeting, two BAOBAB volunteer outreach coordinators 

also participated.  They were the coordinators of Kaduna and Kogi State Outreach 

Teams. Their participation was very useful as they contributed to the process and also 

were able to have in depth knowledge of the way BAOBAB planned and evaluated itself 

as an organization. The duo also shared some experiences regarding their outreach 

activities vis a vis successes and challenges.  
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There was a session on frequently asked questions about BAOBAB from non-BAOBAB 

(the public) personnel about the general aim of BAOBAB‟s workshops, trainings and 

other programmes. The key objective of this session was to do a semi evaluation of 

BAOBAB‟s mandate and programmes.  Some key issues were raised which led to an 

extensive and fulfilling discussion (both in smaller groups and plenary) on “Enhancing 

our Partnership: With NGOs, CBOs, Funders and Government Sectors.”  

 

 

The main essence of the session on Conflict Management in the Work Environment was 

to serve as a reminder that having conflict in the work place was an unavoidable 

phenomenon, but the ability to manage this determined a good working environment. In 

addition there was a discussion on identifying the „power within‟ every BAOBAB team 

member, the essence was to identify the strengths in BAOBAB, and how to build on 

those strengths for increased productivity. 

 

During the SPM, BAOBAB‟s administrative procedure was reviewed. As a reflection of 

BAOBAB‟s principles of horizontal decision making process, the review of the document 

was done with input from members of staff, approved by the Executive Director, and 

subject to board‟s final approval.  

 

The final session of the SPM was a review of all programmes held between January and 

December 2005, in relation to what was being planned for the next year (2006). Each 

work group planned and scheduled their various programmes for the coming year, which 

was later placed on the BAOBAB 2006 work calander. A quick recapitulation and 

evaluation of the sessions brought the 2005 SPM to an end.  

 

The 2006 Strategic Planning Meeting was held at Coconut Groove Regency Hotel Accra 

Ghana. The theme of the meeting was ñPositioning BAOBAB for Women's Human 

Rights for the next decade: Using Feminist Tools To Enhance the Capacity of 

BAOBAB" in commemoration of BAOBAB‟s 10
th

 year anniversary. It was aimed at 

positioning BAOBAB to compete and respond more effectively to the changing needs of 

the environment for improving women‟s human rights. 

 

The meeting created a space for members of staff to collectively and critically re-evaluate 

the organization‟s vision, mission, values as well as equip staff with skills on how to plan 

strategically in carrying out their responsibilities and facilitate at workshops among 

others. The workshop created a platform where members utilized the tool of teamwork in 

learning more about the evolution of BAOBAB through sub group discussion/work. New 

members of staff were able to have an extensive orientation on the essence of BAOBAB 

as a Women‟s Human Rights organisation. The workshop reaffirmed members‟ 

commitment to the goals and vision of the organization. There was an increased zeal for 

dedication to work from a women‟s human rights perspective and above all, the 

organisation was scanned vis-à-vis environmental, political, social, legal, technological 

and economic ambience to determine the relevance of its programmes and activities in 

the face of societal dynamism. 
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BAOBAB believes that Strategic Planning is a step in the right direction for any 

organisation that seeks to remain relevant in an ever changing society, in particular a 

society that is challenged with emerging trends of women‟s human rights violations. 

 

(f). Internship and Voluntary Work 

 Aisha Lawal was at Frankfurt in Germany for an internship with the Institute for 

Foreign Cultural Relations (IfA). The internship lasted three months, from April – 

June, 2005. The internship was about cross culture that was meant for young 

people from diverse cultures, age and religion. It was aimed at increasing the 

political, cultural, and specialists' competence of future representatives and 

multipliers of civil societies, forming alliance between predominantly Muslim 

countries and Germany. Aisha gained useful information from the internship 

which would impact her work in BAOBAB. 

 

 Abudulkarim Hammid from Adamawa State Outreach Team was at BAOBAB 

for a three month internship. In his report after the internship, Abdulkarim 

reported that he gained quite a lot in the area of women‟s human rights work. 

Specifically he acquired more information and communication technology skills. 

Abdulkarim also represented BAOBAB at meetings and participated at one of 

BAOBAB‟s series of bridge building workshops on women‟s rights and religion, 

which he found very useful. He planned to share the benefits of his experience 

with his outreach constituency. 

  

 Anne Adidu, came from Kaduna-State for a six- month internship from July-

December 2005. She worked in all the five strategic workgroups in BAOBAB, 

where she actively participated including assisting with organizing conferences, 

meetings and seminars. She presented a paper titled “Feminism and Poverty in 

Nigeria,” as part of the in house seminar.  At the end of her internship, Anne 

presented a paper articulating her experiences as an intern in BAOBAB. Her 

presentation also included a number of recommendations for BAOBAB‟s growth. 

 

 Chantal Devette from the Netherlands is an Information Technology (IT) expert. 

She came from Voluntary Service Organisation (VSO) to join BAOBAB in 

August 2005.  Chantal used her experience and expertise in IT to enhance 

BAOBAB‟s work in the area of information sharing/dissemination and 

networking.  Chantal was also actively involved in preparations for the Talent 

Competition held in 2006. 

 

 Priscilla Usiobaifo, a student of Auchi polytechnic volunteered with BAOBAB 

for three (3) months from March – May 2006. She was active in all the 

workgroups and her contribution was quite useful. 

 

 Arianna Ballota from Italy worked with BAOBAB from June – July 2006. 

Although her stay was short, she contributed immensely to BAOBAB‟s activities, 

and in turn shared her research work experience on the abolition of the death 

penalty. 
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 Chidera Meka-Obinwa worked with BAOBAB from July – September 2006. 

She attended meetings and workshops on BAOBAB‟s behalf and participated 

actively in various BAOBAB programmes, especially the planning of the talent 

competition. 

 

 

 

 

(g). In-House Seminar:  

The in-house seminar was conceived as a capacity building opportunity for BAOBAB 

personnel to practice the art of writing good papers on issues relating to women‟s human 

rights and how to present the papers at meetings or conferences. The following 

presentations were made: 

 

- Toyin Ajao, “Ways of Eradicating Negative Cultural Beliefs, Customs and Norms 

Affecting Women.”  

 

- Abudukharim Hamid, “How Culture and Religion Affect the Lives of Women: A 

case study.” 

 

- Onaade Ojo “ Bibliographic Citation/Reference Style in Research .”  

 

- Bose Ironsi, “The Impact of Ethnic Conflict on Women on their Right to property: 

A case study of Idi-Araba Conflict in Nigeria.”  

 

- Anne Adidu, “Feminization of Poverty in Nigeria.” 

 

- Linda Aina, Reproductive Health and Rights abuses faced by Women and the role 

of state in protecting them. 

 

- Chibogu Obinwa, “Historical Women‟s Movements Across Continents: 

Commonalities, Differences and Diversities” 

 

- Aisha Lawal, “Microfinance services in Asia and The Pacific: What are the 

benefits for women?” 

 

- Chantal De-Vette, “Development on IT for men only” 

 

- Arianna Ballota, “Report on death Penalty” 

 

- Ngozi Nwosu-Juba, “Advocacy Strategies for the Protection and Promotion of the 

Rights of Women.” 
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3. INFORMATION, EDUCATION, COMMUNICATION AND NETWORKING 

 

Programme Objectives: 

 

- To disseminate information to groups and individuals 

- To provide solidarity support to victims (cum survivors) of human rights violation 

- To initiate and moderate online discussion around BAOBAB‟s thematic areas of 

work 

- To facilitate effective communication and networking 

- To-organise educational events and activities that draw attention to women‟s 

human rights. 

 

3.1 INFORMATION 

 

(a)Information service to NGOs 

BAOBAB continued to source and disseminate relevant information to NGOs and 

individuals on its mailing list, on women‟s human rights issues, gender equity and 

equality, reproductive health and rights issues, as well as opportunities for funding, 

training, conferences and scholarships. BAOBAB received encouraging feedback from 

beneficiaries of the information service. Excerpts of some of the responses received 

include - 

 “I am directed to acknowledge the receipt of your month’s mailing. Please accept the 

honourable Minister’s esteemed regards….” (Federal Ministry of Women‟s Affairs and 

Youth Development (FMWAYD); “I acknowledge with thanks, the receipt of this 

month’s mailings and also forwarding the recent edition of your newsletter. Once more 

accept our appreciation with the assurances of our highest esteem and consideration.” 

(National Human Rights Commission); “We thank you for your continuous support and 

cooperation, and look forward to a more fruitful and rewarding partnership with your 

organization in 2007. We hope to communicate more this year with your organization; 

exploiting more partnership opportunities. (Planned Parenthood Federation of Nigeria). 

 

(b)Information Management, Mailing List/Address List Update: Our mailing list has 

continued to expand daily with more NGOs and individuals identifying with us in order 

to make use of the sourced materials. We also moved to another level in our mailing list 

compilation by converting this to a database, Ms Access. It now makes it easier to find 

and print addresses and telephone numbers, since BAOBAB collaborates with other 

NGOs on different projects and are also committed to information dissemination. It is 

therefore imperative that we update our address and e-mail list regularly and add new 

contacts. The email and address lists were updated several times.  There are 390 people 

and organizations in BAOBAB's address database and 530 contacts on its email list. 
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Alerts 

BAOBAB continued to respond to urgent calls for action in solidarity with women and 

groups whose rights have been violated. In the years under review, BAOBAB responded 

to fifty two (52) Alerts including a response to an urgent appeal to support Canadian 

women‟s struggle against some issues arising from the Shari‟a courts, as well as action 

alert to eliminate discrimination and human rights violations in the new Turkish Penal 

Code. We also responded to the urgent alert to protect Iraqi Women‟s Rights in the new 

Iraqi Constitution. In addition, we signed on to the statement sent to fifty three (53) 

African Presidents ahead of the Millennium Summit in September 2005 (See Appendix 

IV). 

 

 

(c) Computer Training for BAOBAB Staff  
As an organization that believes in the power of and use of ICT in promoting and 

protecting the rights of women, BAOBAB realized the need to update the ICT skills of 

personnel. This meant that each staff had to identify what ICT skills they needed which in 

turn were synthesized necessitating two In-House trainings on ICT. This has been very 

valuable to BAOBAB‟s work in the area of communication and information sharing. 

 

3.2 EDUCATION 

(a)The Talent Competition Computer Training 

 In keeping with the promise made in 2004 at BAOBAB‟s Second Talent Competition 

awards ceremony, winners in certain categories received training from September 14-15 

2005. This was conducted in collaboration with Technology Advantage, an ICT 

consulting company.  Nine winners were invited to attend the internet training held at 

BAOBAB office. However, only five participants availed themselves of the opportunity. 

The training exposed participants to basic human rights concepts, gender issues as well as 

computer/internet use. 

 

(b)Talent Competition 

In 2006, BAOBAB held its 3
rd

 National Talent Competition. The talent competition is a 

biennial event designed for young people between the ages of 6 and 24 years. The 

competition is designed to enable young persons exercise and develop their talents, while 

raising their awareness on women‟s rights as human rights. The aim of the competition is 

to promote young people‟s appreciation of human rights from a gender perspective. It 

will also encourage young people to think and talk about rights in general and in 

particular, recognize women‟s human rights as basic rights.  

 

The Theme for the 3
rd

 BAOBAB national talent competition is “The Role of Women in 

Nation Building”. This aptly reflects the current global consciousness of the need to 

integrate women in leadership, as well as the recognition by the United Nations that 

women‟s participation in decision making is crucial to any development process. In 

developing a theme for this year‟s competition BAOBAB considered the fact that this 
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year marked the 50th session of the Commission on the Status of Women, with thematic 

area around issues of women's participation in decision making positions which of course 

includes political participation. This is bearing in mind also that in 2006 alone, women 

have been democratically elected as presidents on three different continents. The 

countries are Liberia, Germany and Chile.  

 

There were two areas to the competition – essay and poster design. The age categories are 

children (6-12 years), teenagers (13 -18 years) and young adults (19 – 24 years of age.) 

A total of four hundred and thirty entries were received from participants from the 

different geo-political zones in the country. The entries for the essay competition were 

three hundred and seventy eight in number, while the posters were sixty two in number.  

Thirty four essays and posters were disqualified because the names and contact 

information of the senders were never identified. 

 

One of the criteria for selecting judges was knowledge on women‟s human rights issues. 

The judges selected are experts in their fields of endeavour. They are Ms. Nike Essiet, 

Executive Director, Action Health Incorporated (AHI), Ms. Sindi Medar-Gould, 

Executive Director, BAOBAB for Women‟s Human Rights. Mr. Iberu Sodiq Olalekan, 

Student of Arts, Lagos Polytechnic Ikorodu, Mr Zim Nwuba, a Fine Artist, Ms. Chibogu 

Obinwa, Senior Programme Officer, BAOBAB for Women‟s Human Rights and Ms. 

Tosin Kessington, Programme Officer, Kudirat Initiative for Democracy (KIND).  

 

The winners were announced at an award ceremony which took place at Ocean View 

Restaurant, Victoria Island Lagos on October 28, 2006. The turn out of the winners and 

guests was impressive. In attendance were 18 winners who came from different parts of 

the country. Invited guests were parents /Guardians of Winners, artistes, Non 

governmental organisations, Government, functionaries, students, teachers and friends of 

BAOBAB. The prizes won were desktop computers, E-learning computers, book 

scholarships etc.  

 

 (c)Quarterly Publication 

 The fourth edition of the quarterly publication is dedicated to Beijing+10. Consequently, 

the theme of the publication is “Towards Beijing+10: Evaluating the gains so far.” This 

edition highlighted women‟s issues around the twelve critical areas of concern of the 

Beijing Platform for Action and any development made in the last ten years. This 4
th

 

edition also profiled some BAOBAB personnel and volunteer outreach team members. 

 

 

(d) “Future for Girls” Project 

BAOBAB continued to collaborate on the “Future for Girls” Project in 2005. The 

sponsors of this project, a group of women in the medical profession in Switzerland, 

remained committed to raising funds for the education of economically disadvantaged 

girls in the North of Nigeria. The project was started with initial sponsorship of two girls, 

but has since been expanded to include three more girls, making a total of five girls. The 

project currently has a total of two girls from Kaduna state, two from Adamawa and one 

from Borno. Despite the challenges faced in convincing the parents to send their girl 
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children to school against the choice of sending only boys, this project has otherwise 

been successful. There is plan to identify two more girls in another state for scholarship. 

The gradual increase in the number of girls granted scholarship is a reflection of the 

commitment of the sponsors towards girl child education. They also hope to ensure 

continuity for girls who are already beneficiaries, i.e. to ensure that they complete their 

education at higher levels without hitch.  

 

3.3 COMMUNICATION 

 

(a)Website Update 

In order to keep the website active in the area of current happenings in the organization, 

the website was redesigned in 2005 to reflect new changes in pagination and numbering 

and this was launched. Consequently, the website is now more attractive and easier to 

navigate. The feedback form on the website has aided our communication with the 

public. We have been able to respond to pressing questions and attend to requests through 

this medium. Within one year period, BAOBAB recorded about 6500 hits on its website. 

 

 

(b)Systems Management 
BAOBAB continued to maintain its systems as an important strategy in achieving its 

work. The monthly maintenance of the equipment was done throughout the period under 

review as an on- going task contracted to Technology Advantage-a systems maintenance 

company. To guard against virus attacks, regular download of, and update of, anti-virus 

software was ensured and systems were virus free. A CD-Writer was installed into the 

server, which helped to make back ups of the server and photo storage on Compact Disc. 

A Maxtor backup device was also acquired for backup of files. 

 

There has been an improvement in ICT management and the skills of the in-house 

volunteer and website manager proved very valuable and cost effective.  

 

3.4. Networking  
BAOBAB collaborates with other organisations that believe in our aim to raise awareness 

on women's human rights. BAOBAB is a key member of a number of networks aimed at 

promoting democracy and good governance. These include Transition Monitoring Group 

(TMG), Transparency in Nigeria, Amanitare and Network on Police Reform in Nigeria 

(NOPRIN). Other networks BAOBAB belongs to are Economic, Social and Cultural 

Rights (ESCR), Solidarity for African Women‟s Rights (SOAWR), CEDAW4Change 

and Africa Democracy Forum(ADF) network for pro-democracy activists in Africa. 

BAOBAB is also working with a network of journalists which was formed after one of 

BAOBAB‟s 2004 activities to mark the “16 Days of activism against gender-based 

violence.” The network is - Journalists Against Violence Against Women (JAVAW) and 

members of the network attended some of BAOBAB‟s programmes.  
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4. PEACE BUILDING, INTERPRETATION OF LAWS AND LEGAL DEFENCE 

 

Programme Objectives 

 To provide platforms for discussing women‟s human rights issues 

 To develop appropriate intervention strategies to bridge the gap of 

understanding of women‟s human rights 

 To mediate in violence against women cases in both private and public 

spheres and provide counseling support to survivors 

 To make options available to women to access their rights 

 To liaise with both print and electronic media to enhance gender-sensitivity of 

reporting  

 To provide legal support to survivors of violence against women 

 To interprete and analyze legal instruments and materials 

 To monitor local, regional and international legal opinions and highlight 

precedence 

 

 

4.1. PEACE BUILDING 

This is aimed at mediating in individual cases of violations of women‟s human rights, 

and providing strategies to bridge the gaps of understanding of women‟s human rights in 

religious laws‟ interpretations. In the years under review, this work group coordinated the 

following programs: 

 

(a) Bridge Building (BB) Workshops  
The Meeting on Women‟s Human Rights and Religion, also known as the Bridge 

Building (BB) meetings is a response and a strategy to clarify several misunderstandings 

and long standing perturbations about the human rights of women and religion especially 

after the expansion of the Sharia legal system in Nigeria.   

 

We held six (6) series of Bridge Building meetings for diverse groups- Professionals, 

undergraduates, activists, religious scholars, the Media and community leaders from 

Muslim and Christian backgrounds. 

 

There was also a bridge building workshop held at the sub regional level, in Accra, 

Ghana, from June 26
th

 to July 1
st
 2005. Participants included activists, top government 

functionaries, legal practitioners, educationists and so forth, from eight (8) countries –

namely Benin Republic, Cameroon, Sierra Leone, Nigeria, Senegal, Togo, Liberia and 

Ghana.  

 

The key outcome of these meetings included: building consensus in the areas of gender, 

thoughts, and belief systems as they relate to women‟s human rights. In particular, 

participants agreed to mobilize local efforts for the protection of women‟s human rights 
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and to bridge the gap of understanding on women‟s human rights across diverse religious 

backgrounds within their constituencies.  Assessing the discussion, participants were 

satisfied with the synergy of ideas and experiences shared in the area of women‟s human 

rights in religious laws and practices. Specifically, the sub regional level meeting was an 

opportunity for us to do a comparative analysis of women‟s human rights and religious 

interpretations across borders. The meetings were successful. Participants‟ contributions 

in all the meetings were very valuable in updating the draft background documents on 

Christianity and Islam. 

 

(b) National Discussion on Women’s Human Rights and Religion 

This advanced discussion on Women‟s Human Rights under the Shari‟a, was precipitated 

by the expansion of the Shari‟a legal system in some parts of Northern Nigeria. The first 

in the series had been held in 2004, and a second was held in 2005. Participants included 

Muslim scholars, activists, people in the academia, partner organizations (including 

funding agencies, embassies), etc.  The discussions have been a good platform for a 

thorough analysis of emerging issues in the lives of women who live in the Shari‟a 

implementing States, as well as a forum for sharing ideas on best practices from different 

States.  

 

The outcome of the two-day deliberation included a consensus built on the need for 

women‟s human rights activists such as BAOBAB and other stake-holders in the civil 

society to make a clear distinction between what is „culture‟ and what is „religion‟. There 

was emphasis made on the need to intensify women‟s human rights education for judicial 

personnel especially on women‟s rights in Muslim laws. Participants stressed the need for 

dialogue between the custodians of law and women‟s human rights activists on 

compensation for women in the situation of arbitrary divorce by the husband as this 

seemed to be one of the areas where women, married under Muslim laws were denied 

their rights. These recommendations already reflect on the on-going strategies and 

activities of BAOBAB. 

 

In evaluating the gains of the discussion, participants enthused that such dialogues were 

on the right path towards creating awareness on the rights of women in religion as well as 

clarifying some conservative religious interpretations that further denied women their 

rights.  

 

The third National Discussion was held in November 2006. Three resource persons from 

within the country, 50 participants from diverse backgrounds- media, human rights 

NGO‟s, funding organizations, diplomatic corp, academia, and government to name a 

few, were  present at the discussion. The theme was The Challenges of Religious 

Fundamentalisms and Globalization to Womenôs Human Rights. This theme was 

selected because it was felt that women‟s rights continued to be violated in the face of 

development in the social, political, cultural and technological arenas. It was significantly 

noted that the global transformation of the relations between states, institutions, groups 

and individuals, which translates into the development of universal practices, identities 

and structures, has not made any improvement in the actualization of the rights of women 
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Participants learned more about Globalization and its relationship with Women‟s human 

rights, and also in relation to religious fundamentalisms. There was a communiqué 

produced at the end of the meeting. The meeting was well reported by the media. 

 

c) National Consultative Meeting on Violence against Women  

BAOBAB organised a National Consultative Meeting on Violence against Women in 

August 2005. The meeting which was attended by representatives of various non-

governmental organisations, media representatives, and representatives from funding 

organisations and embassies, was aimed at developing strategies for the protection and 

defence of women from violence. The meeting‟s objectives included to discuss the trends 

and abuse of women within the private and public spheres, and to strategise and work 

with new partners in the struggle to eliminate violence against women. It was also aimed 

at identifying the role of law enforcement agents/agencies in protecting women from 

violence. 

 

The synergy of contributions made through paper presentations, smaller group 

discussions and plenary debates, culminated in a communiqué reflecting the need for 

various stakeholders to take on their responsibilities in checking the scourge of violence 

against women. For us, it meant only the continuation of the struggle to eliminate a trend 

that it had recognised as the most predominant form of human rights violation. There was 

a communiqué at the end of the meeting. (See appendix III)  

 

4.2 Mediation and Counseling 

 

We continued to respond to individual cases of violence against women in the years 

under review. These cases were sometimes referred by sister organizations or through 

people who had participated in BAOBAB-organised awareness campaigns e.g. “16 Days 

of Activism against Gender Based Violence.”  The majority of cases received included 

cases of domestic violence, child abduction, inheritance, Divorce, wife battering, child 

custody and maintenance in cases of divorce or separation, among others. We also 

counseled the women who brought the cases and made referrals as the need arose. We 

were able to mediate successfully in a number of the cases e.g. on child custody and 

maintenance, while some were still pending as at the end of the years under review. 

 

BAOBAB at times was somewhat challenged and had to stretch its activities a bit further 

to address the various cases on violations, (some of them needing litigation and quality 

time), both of which our financial resources could not adequately accommodate. 

However, realizing that it could not turn these cases away as they were clear violations of 

women‟s human rights and therefore within its mandate, we felt the need to come up with 

a strategic concept of dealing with the (now ever increasing) individual cases of 

violations of women‟s human rights. On a very positive note, we believe that these cases 

(since we do not „advertise‟) have increased considerably due to more awareness by 

women in their various communities of their rights and specifically due to our 

multifaceted social advocacy campaigns. 
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4.3. INTERPRETATION OF LAWS AND LEGAL DEFENCE 

 

BAOBAB continued its legal defense of women seeking access to Justice especially 

under the expanded Shari‟a legal system in the North. 

 

In the case of Dasu Adamu, which had been earlier concluded, BAOBAB had to pay a 

lawyer to get a certified true copy of her (Dasu‟s) Judgment for record purposes and as a 

reference point. 

 

The case of a 4 year old girl who was raped by her relation (her father‟s cousin) is in 

court. The next hearing date was set for February 23, 2007. On the other hand, BAOBAB 

had two custody battle cases that were taken to the welfare office and both mothers got 

custody of their children.  
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5. MOBILISATION AND ADVOCACY (M&A) 

 

Programme Objectives: 

 

- To organize sensitization workshops to raise awareness of women‟s issues 

- To mobilize local, regional and international efforts for promoting women‟s 

human rights 

- To advocate review and /or reform of discriminatory laws and policies that 

reinforce women‟s subordinate status 

- To collaborate with like-minded individuals and groups to promote women‟s 

human rights 

- To mobilize individuals and groups at the rural community level to identify trends 

in women‟s human rights violations 

- To develop intervention strategies tailored to the needs of communities 

- To highlight women‟s human rights provisions in local, regional and international 

instruments. 

 

5.1 MOBILIZATION 

 

(A)Outreach Project 

 

I. National Planning Meeting:  

The National Outreach Planning meeting is an annual event that provides the opportunity 

for BAOBAB to plan its outreach activities for the year. It usually takes place early in the 

year. It is also a forum that allows for sharing of experiences by volunteer outreach teams 

thereby giving insight on how they tackle particular issues in their communities. 

Activities of the previous year are also discussed as well as challenges faced and 

outcomes. 

 

The yearly outreach national planning meeting was held in Kaduna in April 2005. Present 

at the meeting were outreach volunteers from Lagos, Kaduna, Adamawa, Edo, Taraba, 

Plateau, Katsina, Borno, Zamfara, Osun and Kwara states. Kogi Kano and Osun States.  

The key objectives of the meeting included: to discuss the need to restructure outreach 

project both at the state teams‟ level and at the coordinating level in order to prepare for 

organizational external evaluation, as well as to discuss strategies for monitoring and 

evaluating the impact of outreach programs since BAOBAB‟s inception. The meeting 

was also organised for team members to plan their activities for 2005. 

 

It was planned that each outreach team would evaluate their activities since its inception. 

It was a good development and team members and all believed that it was high time it 

happened. A session was held specifically on monitoring and evaluation to empower 

team members more on strategies to utilize in evaluating their activities and adapting the 

training to their respective contexts/communities. This was an area that the diverse 
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expertise of outreach volunteers proved useful as the workshop was facilitated by the 

Plateau and Kaduna outreach team coordinators. 

 

Generally the national planning meeting was successful and most importantly, a major 

outcome of discussing outreach project restructuring and evaluation was achieved. 

 

The next outreach National Planning Meeting was held in February 2006 in Lagos. The 

meeting was organized with the objective of bringing the teams to discuss issues and 

challenges in each of the Outreach teams and to give feedback on the previous year‟s 

activities and experience, as well as, to plan for the year ahead. The meeting which also 

coincided with BAOBAB‟s ten years of existence was tagged “BAOABAB at Ten: 

Sustainability of Outreach Teams.” 

There was a review of the various activities of the teams since inception of the outreach 

activities in the various states in line with BAOBAB‟s values and principles. Various 

capacity building sessions were shared with representatives of the teams. The group‟s 

capacity was built on areas such as Report Writing, Community Mobilization; 

Fundraising, Budgeting and Retirement, Proposal Development. The sessions were aimed 

at enabling the team Members meet the challenges in community level advocacy. Other 

sessions include conflict resolution sessions and basic HIV/AIDS information. At the end 

of the training the volunteers reiterated their commitment to addressing the issues of 

women‟s human rights in their communities. The meeting also afforded the opportunity 

for a better understanding of issues affecting women in various communities and 

strategies for addressing them. 

 

II. Outreach Visits 

 

BAOBAB personnel also paid outreach visits to the state teams in 2005 and 2006. These 

visits were aimed at enhancing further interaction between the national coordinating team 

and the volunteer outreach teams. During the visits, the BAOBAB coordinating team 

updated the outreach members on programs and administrative issues at the national 

level, while team members briefed BAOBAB visiting personnel on their activities at the 

community level. It was also an opportunity to discuss challenges faced by the teams in 

their outreach work. During the year under review, BAOBAB undertook monitoring 

visits to all the outreach States-Adamawa, Borno, Kano, Osun, Oyo, Kaduna, Plateau, 

Kwara, Edo, Taraba, Kogi, Kastina and Zamfara. 

 

Adamawa State outreach team responded to the emerging trend of rape cases in schools. 

One of the team members, a teacher in one of the schools where a rape case occurred 

took up the rape case despite being challenged with a nonchalant attitude by majority of 

her colleagues. In Oyo State, the team expressed interest and followed up on a case where 

a female worker was being victimized by her male boss.  This shows that a good number 

of BAOBAB‟s outreach teams share in the vision and are committed to ensuring 

women‟s rights are protected and promoted. 
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5.2 ADVOCACY 

(a) Beijing Plus Ten Review Sessions 

Five of BAOBAB‟s program personnel attended the 10-year review process of the 

Beijing Platform for Action (BPFA) by the Commission on the Status of Women (CSW), 

which took place at the United Nations (UN) Headquarters in New York, from February 

28 – March 11, 2005.  This meeting offered BAOBAB the opportunity to interact 

strategically with other women‟s groups across the globe in reviewing the gains and 

challenges of the implementation of the Beijing Platform For Action (BPFA) after a 

decade. 

 

BAOBAB‟s representatives attended a number of roundtable discussions, panel 

discussions and thematic workshops towards the promotion of the twelve critical areas of 

concern of the BPFA. One of the panel discussions was organised by The Centre for 

Women‟s Global Leadership on “Defending Women‟s Human Rights Defenders.‟‟  

Discussion focused on women‟s active participation and intervention in intersectional 

issues and the risks involved in the work. One key outcome of the discussion was a 

unanimous recommendation that awards be given to women‟s human rights defenders in 

recognition of the risks they face in their activism. 

 

Throughout the Beijing review sessions (both at the plenary and side events), there was 

emphasis on the link between the BPFA, the Convention on Elimination of all forms of 

Discrimination Against Women (CEDAW) and the Millennium Development Goals 

(MDGs), stressing importantly, the fact that the latter can not be achieved without 

achieving the former two. BAOBAB‟s representatives utilized the opportunity of the side 

events to exchange information as well as share/gain strategies on further advocacy 

towards the promotion of the BPFA. 

 

On return from the Beijing + 10 sessions, BAOBAB organized follow-up meetings with 

the NGO CEDAW-coalition. We initiated the meetings to keep up with the momentum of 

the emphasis made throughout the Beijing +10 review sessions, on the need to link 

BPFA, CEDAW and the MDGs. Although challenged by limited funds, we were able to 

host two meetings and co-facilitate three meetings, with an outcome of a five page critic 

of Nigeria‟s implementation of the MDGs using CEDAW and BPFA framework. The 

critic was popularized through our website/list serves as well as through the networks of 

coalition members. 

 

One challenge we encountered with the CEDAW Coalition was that members could not 

meet as often as required. This was generally noted as a concern in coalition building and 

a threat to joint advocacy work. Limited funding was also a challenge as a final meeting 

with government officials to present the analytical report could not be held. 

Consequently, the report was disseminated electronically via the Internet. 
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In 2006, BAOBAB organised a one-day CEDAW Coalition meeting and a media forum 

to discuss pertinent issues around domesticating and implementing women‟s human 

rights issues in Nigeria such as CEDAW, and the Protocol to the African Charter on 

Human and Peoples‟ Rights, on the Rights of Women in Africa. 

The back to back meetings with the CEDAW coalition members looked at challenges and 

opportunities of the coalition, activities carried out by member organizations; as well as 

work which the organizations had done around CEDAW and the African protocol. The 

meeting also examined the protocol itself and the next step for the coalition. Two broad                                                                                                                               

project areas were identified; legislative and social advocacy. The member organizations 

volunteered to work under the two (2) thematic areas. 

The second part of the meeting had members of the coalition and the media (both print 

and electronic) with the objective of developing effective strategies, and enhancing the 

partnership between the two groups. In this part of the meeting, the role of the media in 

implementing the protocol and strategies for NGO-CEDAW coalition partnership were 

looked at. 

Coalition members used the opportunity to reactivate the coalition and reaffirm the 

importance of working together on advocacy issues. 

 

(b) International Women’s Day (IWD) 

BAOBAB commemorated the IWD in 2005 both nationally and internationally. A few of 

our personnel were able to mark the event with many other women‟s human rights 

groups/individuals across the globe at the UN Beijing +10 review meetings in New York.  

 

At the national level, BAOBAB organised advocacy activities tagged “Beijing and 

Beyond.” particularly in solidarity with a global campaign network it subscribed to. This 

had meant that participating organisations (BAOBAB inclusive) would plan actions 

according to their own priorities and interests, based on the idea of going beyond the 

Beijing Platform for Action (BPFA) document to actual implementation. This global 

effort was aimed at linking NGO actions to show that they are united in the effort to hold 

governments accountable for commitments made in 1995 and 2000 and would not accept 

any rollback from those commitments. It was also aimed at analysing the gains made in 

the last decade. This was an initiative of the Centre for Women‟s Global Leadership at 

Rutgers University in New Jersey, USA.  

 

There was also a one-day media/civil society panel discussion on four of the twelve 

critical areas of concern of the BPFA; namely: “Violence against women;” “Inequality 

between men and women in the sharing of power and decision making at all levels;” 

“Stereotyping of women and inequality in women‟s access to and participation in all 

communication systems especially in the media;” and “Persistent discrimination against, 

and violation of the rights of, the girl child.” Speakers were drawn from like minded 

NGOs and the Media. At the end of the debate, participants came up with a communiqué 

which articulated the need to have more advocacy programmes on issues of Violence 

against Women, as well as do research to authenticate emerging trends. The communiqué 

also articulated the need to strengthen advocacy towards the passage of the bill against 

violence against women, and to engage the media more in advocacy as agents of social 

change. 
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In addition, we marked the IWD with our community based volunteer outreach teams in 

four states – using media advocacy strategy to raise issues of critical concern about the 

status of implementation of the BPFA as endorsed by Nigeria. 

 

In 2006 the International Women‟s day (IWD) was marked in collaboration with two 

Local Governments in Lagos State. These were Kosofe and Alimosho Local 

Governments (Igando-Ikotun Development Area). The theme for the 2006 IWD was 

óWomen in Power and Decision-makingô. At each of the Local Governments women 

politicians were invited for a one-day sensitization workshop on the participation of 

women in Nigeria‟s democratic process. 

 

At the Sensitization workshops, both Local Governments had over one hundred and fifty 

women in attendance as well as their Chairpersons.  The women were encouraged to see 

themselves as equal partners with men in the democratic process and as such should be 

active and have equal stake in the process. Their leaders called on them to use their 

strength in numbers to change the political tune of the LG and the country at large and 

also to vote for credible politicians. The women during the interactive sessions raised 

pertinent issues, which according to them have been the major challenges to their 

participation in politics. These include lack of economic empowerment for them to 

contest for elective positions, family pressures, lack of information and knowledge, etc. 

Generally, the women called on BAOBAB and the government for continuous working 

relationship with women at the community level. 

For BAOBAB, it was a very fruitful forum that reflected its commitment to ensure that 

women are politically empowered. 

  

 

(c) “16 Days of Activism Against Gender Based Violence.” 

For nearly a decade of BAOBAB‟s active work in protecting and promoting the human 

rights of women, it has joined the rest of the world in marking the “16 Days of 

activism… campaign through various programmes such as press briefings, media 

interviews, solidarity treks, popular theatre, thematic workshops; and public awareness 

through distribution of BAOBAB‟s anti-gender based violence publications and stickers. 

These have created awareness and have contributed in expanding BAOBAB‟s network 

 

For 2005, BAOBAB organized four major events as highlighted below: 

 

Working With Men against Gender-Based Violence 

Part of the global debate in recent times has been the issue of engaging men at some level 

to address gender-based violence. During the recent Beijing +10 review process, there 

were side events devoted to advocacy strategies on working with men and boys to 

address gender-based violence. In this regard, BAOBAB organized a two-day basic 

gender-training/discussion with male representatives of diverse sectors of the civil society 

including close male relatives of BAOBAB personnel, close friends of the organization, 

selected Media personnel, NGOs, the clergy and corporate organizations.  
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The training which took place from the 28
th

-29
th

 of November 2005, had as part of its 

objectives, the need to create basic gender awareness amongst the men; as well as to 

highlight the need for men to begin to see themselves as partners in the fight against 

gender-based violence. It was also a forum to highlight the link between gender-based 

violence and the retarded development of the society. The men shared their experiences 

on gender relations at different levels of socialization. The training was successful and 

participants resolved to follow-up on the issues discussed as well as ensure that they 

maintain a gender-sensitive approach in their work, personal lives and within their 

respective communities. 

 

Media Advocacy 

In collaboration with the Integrated Regional Network (IRIN), a humanitarian news 

service of the United Nations, BAOBAB organized a one-day media advocacy workshop 

as part of the 16-days of Activism campaign. IRIN provided BAOBAB (free-of-charge) 

with two documentary digital films on gender-based violence specifically on Female 

Genital Mutilation (FGM) as practiced in Sierra Leone and on Sexual Violence during 

conflict situations, titled “Our Bodies? Their Battleground,” as experienced in Liberia. 

These documentaries included testimonies of victims cum survivors of these forms of 

gender-based violence. There was post documentary viewing discussion and analysis, 

with a major outcome of re-awakening the consciousness of the media personnel towards 

their role as core facilitators of social change. 

 

Outreach Community-Based Gender Training: 

BAOBAB‟s community-based outreach teams - the core arm of BAOBAB also organized 

activities during the “16 Days…” global campaign. In 2006, our Plateau outreach team 

organized a gender awareness training with selected female politicians and potential 

candidates in readiness for the 2007 elections in Nigeria. The gender training was 

basically aimed at ensuring that these potential leaders imbibe gender-sensitive values in 

their political career as well as influence gender-sensitive policies and laws. 

 

 

Dissemination of BAOBAB’s anti gender –based violence stickers: 

The feedback that we have continuously received with regards to stickers with anti 

gender-based violence messages has been very encouraging both from within and outside 

Nigeria. In Nigeria, our community-based outreach teams have continued to send 

feedback to BAOBAB coordinating office concerning the impact of the stickers in their 

various communities. There have been many demands for these stickers- a positive sign 

of its impact in creating the desired awareness. In this regard, we disseminated quite a 

number of these stickers during the 2005 “16 Days…” campaign. 

 

BAOBAB organized 3 events in 2006: 

 

Sensitization workshop for women towards the 2007 elections  

A one-day sensitization workshop was organised for women from the fifty seven (57)  

local government developmental areas in Lagos state in November 2006, as one of the 
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activities to mark both the 16 days of Activism against Gender-based Violence and the 

tenth year anniversary of BAOBAB. The meeting was basically to interact with the 

women on the issues they felt as politicians, were preventing them from participating 

actively in the political process. The meeting was also aimed at sensitizing the women on 

the need to participate in the process not just as voters or in the ‟women‟s wing‟ (as the 

case usually is), but to vie for political positions. The major issues discussed included:  

the role of women in Nigeria‟s political process, what are the issues for women and 

women‟s participation in 2007 elections? 

One of the high points of the meeting which was a very welcome development was when 

the participants said they were no longer satisfied with being in the women‟s wing and 

are now vying for positions in their parties. The women said they no longer want to play 

dormant or trivial roles but they were working toward empowering themselves and they 

needed the help of organizations like BAOBAB to be able to do this. The event had a 

wide coverage by the media. 

 

Men campaigning for Women’s Human rights Defenders 

The 16 days of Activism against Gender Based Violence sticker campaign for men titled 

„Men against Violence against Women‟ took place on the 29
th

 of November 2006. 

There were 25 men in attendance including BAOBAB‟s service providers, media 

personnel, and friends of BAOBAB.  

The campaign started with a brief sensitization training in BAOBAB for the participants, 

to acquaint and sensitize them on gender issues and educate them on what the “16 days of 

activism against gender based violence” was about.  

The participants embarked on the sticker campaign from BAOBAB office to strategic 

commercial bus stops distributing BAOBAB‟s anti-gender based violence stickers and 

also engaging the public interactively on the rights of women. 

The post-campaign discussion reflected that the exercise was very fruitful especially 

through the interactive discussion with members of the public. There was more demand 

for the stickers than BAOBAB campaign team could provide. Some members of the 

public requested a translated version of some of the messages into local languages like 

Yoruba, Hausa and Igbo ( the three major languages in Nigeria) for better understanding 

by those who do not have formal education. 

                                                                                                

(d) Advocacy Visits 

Two representatives of BAOBAB, Chibogu Obinwa and Mufuliat Fijabi, both Senior 

Programme Officers, paid advocacy visit to the Inspector General of Police, Mr. Sunday 

Ehindero in Abuja.  The aim of the advocacy visit was to discuss the Human Rights 

Training project for the Police and Judicial personnel that BAOBAB, in collaboration 

with the British High Commission (BHC), is carrying out in 12 States in Northern 

Nigeria. The advocacy visit was also aimed at discussing ways to further collaborate with 

the Police.  The I.G. was briefed about the progress of the training since inception. He 

was also updated on the progress of the draft training manual, and the fact that part of the 

project aim was to get the final copy across to the Police training colleges. The BAOBAB 

team extended appreciation to the I.G. for permitting his personnel to be part of the 

facilitation team during the training.  

 



 34 

In his response, the I.G. mentioned that he was committed to engendering the Police and 

their work –and this could be seen in the appointment of the first female Assistant 

Inspector General of Police (A.I.G.). He also stated that his aim was to ensure the 

appointment of more women as Divisional Police Officers (DPOs) as well as Area 

Commanders. He generally promised to continue to collaborate with BAOBAB as 

supported by the BHC and offered that his „doors are open‟ for more visits/ideas. In 

particular, he mentioned that any valuable input to their training curriculum would be 

appreciated. Before leaving, BAOBAB‟s representatives presented the I.G. with a folder 

of BAOBAB‟s publications, as well as the overall concept of the Human Rights Training 

project. 

 

The advocacy visit was fruitful as it did not just offer an opportunity to update the I.G. on 

the progress and usefulness of the training, but it was an opportunity to learn about his 

commitment towards making the Police more human rights friendly and gender sensitive.  

  

Advocacy Visit to the Grand Khadi of Bauchi Sharia Court of Appeal 

During the human rights training for The Police and Judicial Personnel held in Bauchi, in 

July 2006, there was an advocacy visit to the Grand Khadi of Bauchi Sharia Court of 

Appeal. The team comprised Chibogu Obinwa, a Senior Programme Officer of 

BAOBAB, Aminudeen Mohammed from the Police Headquarters, and a couple of 

participants from the training –Mohammad Manga Mahdi (Judge-Upper Sharia Court, 

Gamawa, Bauchi), and Bello Abbayo Hassan (Chief Magistrate with the Gombe High 

Court of Justice). 

 

The Grand Khadi received the team warmly, and expressed sincere gratitude that 

BAOBAB chose Bauchi as one of the focal points for the training. He intimated the 

group that when he saw the invitation letter, he had wished that more judicial personnel 

from his court could benefit directly from the training. He admitted that women have 

been relegated to the background in most spheres of life and that there was need to ensure 

that they were at the fore front of affairs. He further said that women should be given 

equal opportunities with their male counterparts especially in consideration of the 

enormous role they (women) were playing in keeping the home front intact.  

 

The Grand Khadi promised that the gains of the training would be replicated by the 

judicial personnel that directly benefited. He was later presented with a few materials 

related to the training, which he promised would definitely serve as good reference 

resource and would be kept in the court‟s library for further use. 

 

(e) Voter Education Project 

BAOBAB is currently carrying out voter education in four geo-political areas in the 

country in collaboration with the National Democratic Institute (NDI). 

We have recognized gaps in voter education in Nigeria and are committed to filling in 

these gaps from a gender perspective. 

Four of our volunteer outreach teams namely -Kaduna, Plateau, Borno and Edo are part 

of the voter education project. Two members each from the teams were trained in 

preparation for the voter education project scheduled to take place in these states. 
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Each outreach team is expected to come up with relevant messages on the political 

situation in their various states which they will present in series on radio and television 

media.  

We reproduced 1000 copies of the Legal Literacy Leaflet on the Political Rights of 

Women and produced 500 copies each, of stickers and posters with 2 different messages 

to be distributed to residents of the various states. 
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6. ADMINISTRATION AND FINANCE (A&F) 

 

Objectives 

- To ensure the smooth running of the organization 

- To oversee accounting and retirement of funds for projects 

- To ensure that projects are carried out according to stipulated guidelines 

- To recruit and organize orientation programmes for new staff in line with 

BAOBAB‟s principles 

- To develop and update administration and finance policy guidelines 

- To coordinate fund raising activities and efforts 

- To maintain office equipment 

 

(a)Structure 

We continue to maintain our horizontal structure whereby all work as a team for the 

realization of our objectives. The Board of Directors ensures that the activities of the 

organization are in line with its mandate. Members of the board are activists from 

different parts of the world with expertise in a wide range of disciplines. They share the 

vision of BAOBAB, its values and are committed to its success. The Executive Director 

oversees the day-to-day management of the organization. There is a Management Team 

made up of the Executive Director, Programme Director, Senior Programme Officers and 

the Administration and Finance Manager. Decisions are taken in consultation with every 

member of staff.  
 

The Administration and Finance work group continues to ensure the smooth running of 

the organization including developing administrative and finance policy guidelines. The 

group generally ensures that projects are carried out according to stipulated guidelines. 

BAOBAB being a fund-driven organization, the A&F work group coordinates fund 

raising activities and also ensures that equipment are constantly maintained. 

 

 The A&F work group coordinated the following during the period under review: 

 

(b) Office Relocation 

BAOBAB having been faced with arbitrary and exorbitant rent increase in its former 

offices at Victoria Island finally relocated to a more cost effective, bigger and more 

accessible office building.   

The more spacious office has resulted in easier access for BAOBAB‟s various 

constituencies and vice versa. There is a bigger resource and documentation room to 

accommodate more resource materials on BAOBAB‟s work, and also give more room to 

researchers who visit the resource room (more frequently than before) to carry out their 

research in a more conducive atmosphere. BAOBAB was also able to create an audio-

visual room for its visual documentation - separate from the main Library section. 

 

(c) Staff Matters 
In 2005& 2006, the staff capacity decreased when two members of staff left BAOBAB‟s 

employment. Ndidi Ezinne Ekekwe left on health grounds while Roselyn Poloma Musa, 

joined a sister organisation, FEMNET in Kenya. Toyin Ajao who was working in 
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BAOBAB in fulfillment of her one year National Youth Service Corps (NYSC) 

Programme completed her service and left. In addition, Chinyere Mba, who was a 

temporary House Keeper, gained admission into a University and left. Aisha Lawal, the 

Executive Director‟s Personal Assistant took a one-year leave to study for her Masters 

Degree at the Ahmadu Bello University Zaria. Yewande Okoya, BAOBAB‟s receptionist 

stepped in as the Executive Director‟s temporary Personal Assistant. As part of 

BAOBAB‟s strategy of enhancing knowledge of women‟s human rights amongst young 

women, it wrote to the NYSC office requesting assistance , and subsequently Gloria 

Ikhumhen was redeployed to its offices. She presently works as BAOBAB‟s receptionist 

and volunteers  to other workgroups in BAOBAB. 

 

(d) Recruitment 

Our movement to the mainland has made our office more accessible to women, whose 

interest we represent. Due to the challenges and additional request for representation by 

these women, BAOBAB had to recruit three new Programme Officers to respond to the 

demands. Mariam Mohammed Marwa, Monica Ighorodje and Anne Gbemisola Adidu 

came on board. 
 

Staff Profile: 

BAOBAB for Women‟s Human Rights is a multi-cultural environment. Members of staff 

represent all the geo-political zones of Nigeria and there are a few expatriates. The 

personnel come from diverse backgrounds with varied professional experience. The 

workgroups are composed of core members whose primary responsibility is the 

achievement of the objectives of the programme. There are volunteers who contribute to 

the success of each group‟s work.  

 

In 2006, there was a reshuffling of staff members in the various work groups. This was 

done to ensure effectiveness and proper utilization of skills and also encourage versatility 

and team work among members of staff. ( Please see appendix VI  for more details) 

 

-Transportation: 

A new utility functional vehicle was purchased for BAOBAB‟s outreach visit and 

programmes. The Utility Vehicle would facilitate and compliment the existing vehicle in 

BAOBAB‟s monitoring and evaluation of various outreach teams‟ activities in the 

country. 

 

 

-Equipment: 
There has been adequate maintenance of BAOBAB‟s equipment such as the telephone, 

ICT systems, vehicles, air conditioners, furniture and generator. Administration and 

Finance ensured the thorough supervision of the renovation of the new office when it was 

acquired. New equipments were purchased where necessary to further ensure the smooth 

running of programmes and activities.                          
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Appendix 1 

Summary of Outreach State Teams’ Report 2005/2006 

BAOBAB‟s volunteer outreach teams –a core of BAOBAB, carry out diverse activities 

each year in line with BAOBAB‟s mission and vision. These activities are also tailored to 

the specific needs of each community. Members of the outreach teams in collaboration 

with the coordinating office personnel, usually facilitate the activities (e.g. training, 

workshops, focus group discussion, debates, advocacy campaigns, etc). Each state is 

expected to initiate their programmes, which reflect the felt needs of the women in the 

respective communities, as identified during the „women and laws‟ research carried out 

some years back that led to the founding of BAOBAB.  The outreach teams have been 

geo-politically zoned with each zone having a liaison point person from the coordinating 

office exercising oversight functions.  

 

(i) South-West Zone: (Lagos, Osun and Oyo) 

 
Lagos StateOutreach Team  

The State outreach team carried out the following activities: A one-day programme to 

mark the International Women‟s Day (March 8
th

), evaluation of their past leadership and 

paralegal training programmes and a Leadership Training workshop for students of 

Oshodi-UNDP Youth Centre. 

 

International Women’s Day March 8
th

 2005 

Lagos State Outreach Team on March 9
th

, 2005, marked the International Women‟s Day 

at Oshodi-Isolo Local Government Council of Lagos State with a one-day workshop. 

Forty-six (46) participants attended this porgramme amongst who were top officials of 

Oshodi-Isolo Local Government Council. These included supervisors and Heads of 

Departments (H.O.Ds). 

 

To mark the day, which also coincided with the 10
th

 anniversary of the Beijing Platform 

for Action (BPFA), Ms. Ogunwa, a social worker and a member of the Lagos State 

Outreach team did a presentation on violence against women. The presenter looked at 

issues around  rape, widowhood, inequality and discrimination against the girl-child and 

women in the society. This paper generated useful debate and unanimously, participants 

agreed that the education of the girl-child would go a long way in stemming the tide of 

discrimination and violation of their rights. Also, the participants believed that the 

sensitization of women on their rights should also be extended to their male counterparts, 

so that they too would know and respect the rights of women. 

 

The one-day workshop served as a strategic entry point into the Local Government, 

which had been a challenge, and most importantly, the local government personnel were 

quite interested in moving the advocacy process forward.  
 

Evaluation Workshops: Leadership and Paralegal Training 

On July 13
th

 and 14
th

, 2005, Lagos State Outreach Team organized a focus group 

discussion to evaluate its past leadership and paralegal trainings. The evaluation 

workshops were organized in two phases at the Excellence Hotel, Ogba Lagos. The first 

phase of the evaluation, which was on the 13
th

 of July 2005, was for paralegal training, 
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while the second phase on the 14
th

 of July 2005 was for the leadership training. Selected 

past participants that benefited from both trainings were at the evaluation workshops. 

  

The evaluation was aimed at knowing the impact of the workshops through sharing of 

experiences and challenges of participants in the field and to discuss strategies and plans 

for future interventions and endeavors. It also afforded the Outreach team the opportunity 

to measure the impact of their programmes and activities as a team and as individual 

volunteers to the State Outreach Team. 

 

During the plenary discussion, participants stated that the paralegal training had helped 

them to know the importance of documentation. They were able to counsel and sensitize 

people especially women on legal issues around marriage, and reproductive health/rights. 

They became more empowered in making necessary interventions in times of conflicts. 

In general, they had also become more gender sensitive in their analysis.  
 

Participants enthused that the leadership training had improved their communication 

skills and ethics within their work places and respective communities. They reported that 

they had also become more gender sensitive in their day to day activities. This had further 

empowered them to mentor other women in their communities.  

 

In the area of skills acquisition and mobilizing women for action, one of the participants 

said she was able to organize a four-day bead making workshop for some women‟s 

groups in Ikorodu Local Government Area of Lagos State. Another beneficiary of the 

leadership training was able to organize a training on sexuality education, while yet 

another beneficiary said she was able to exercise her leadership skills in her women‟s 

town union meeting at Isiala Mbaino Local Government Council in Imo State, by 

contributing to the vibrancy of the union as opposed to the dormant position the Union 

had been in for several years. 

 

Leadership Training at Oshodi/Isolo Local Government Council 

The team organized a 2-day Leadership training for students at Oshodi-UNDP Youth 

Centre. Present at this training were instructors of the center and some officials of the 

Local Government. The participants, thirty-eight (38) in number were trained on gender 

and leadership issues. Topics examined the definition and concept of good leadership as 

well as qualities of a leader. Participants discussed how they could be leaders in their 

various positions in life, while establishing their individual and collective vision 

statements.  In addition, the participants analysed ways to serve diverse interests and how 

to cultivate skills and talents. The Sessions were participatory, and the participants 

confidently asserted themselves as potential leaders.  

 

BAOBAB Lagos team actively  organised a one-day women‟s human rights discussion 

programme with the theme, ñNext Time You Beat Her She May Be Deadò The objective 

of this discussion was to explore various violations of women‟s human rights, especially 

violence against women, the causes of these violation and to suggest possible ways of 

addressing them. There was a heated discussion on the sanctity of culture being upheld as 

against its dynamism. Some participants were able to relate the bitter experiences of 
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domestic violence and widowhood rites they had witnessed. It was concluded that 

beneficiaries should network and act as channels to disseminate the information 

discussed and encourage other women to speak out on any act of violence experienced or 

witnessed.  

In furtherance of its zeal to promote women‟s human rights, the BAOBAB Lagos 

Outreach Team participated in the 16 Days of Activism against Gender-Based Violence 

by organising a public rally at the Yaba Bus stop in Lagos. A sticker Campaign was 

embarked upon and the team addressed the crowd on ñViolence Against Women and the 

Implication on Womenôs Human Rightsò. The high point of this campaign was that men 

actively participated in sensitizing their male counterparts on women‟s human rights 

issues and the need to eradicate all forms of violence against women. The outcome of the 

market campaign revealed a very wide gap between citizens with low literacy level and 

knowledge on human rights issues.  

Osun State Outreach Team 

The Osun state team identified Gender Sensitization as their main area of focus in 2005. 

Five Zones were identified but three were actually carried out due to limited funding. 

These Zones include Ipetumodu, Ede and Ilesa.  

 

Osun State team was one of the State teams to mark the International Women‟s Day 

(IWD) at the community level. The team used the period to organize a workshop titled 

“Tackling the Root of Gender Discrimination and Exclusion in National Development”. 

Five schools based in Ile-Ife were invited to participate in the workshop. The workshop 

took the format of paper presentations, drama sketches and plenary analytical discussion.  

The drama presentation was titled „Preference for Male Education in the Family‟ which 

highlighted the problems associated with the discrimination of the girl child in the family 

and society at large. 

 

Ilesa Gender Sensitization Workshop: The Ilesa Gender Sensitization workshop was a 

two-day workshop that took place at St. Margaret Grammar School, Ilesa between 25
th

 

and 26
th

 July 2005. The theme of the workshop was “Engendering Decision Making in 

Educational Institutions.” The workshop addressed the need to sensitize the teachers and 

the students on the importance of gender-balanced schools and also create awareness on 

diverse gender issues encountered in the school environment. 

 

The workshop also had a short presentation on the history of women‟s struggle in the past 

in the global south. This was aimed at debunking the perception that women‟s struggles 

for their human rights emanated only from the West. The discussion after the presentation 

also identified cultural stereotypes as a key factor that creates the image of „weaker sex‟ 

for women and girls, which the society has held on to for years. 

  

 

Ipetumodu Gender Sensitization Workshop: The team organized a two-day gender 

sensitization workshop for students and teachers in the Ife North Local Government at 

Origbo Community High School, Ipetu Modu on July 18
th

 and 19
th

 2005. In her remarks, 

Ms. Olumide M.O, the Deputy Director of Finance in the Local Government highlighted 

the importance of educating girls as well as empowering women for a meaningful 
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contribution to the development of their communities. She expressed worries as to how 

religion and culture were often used politically to debar women from enjoying their 

rights. The workshop analysed the difference between „sex‟ and „gender‟, and also 

examined the concepts of human rights and women‟s rights as human rights. The 

discussion emphasized the importance of gender awareness education in schools. The 

students were amazed to know the difference between gender and sex as they had prior to 

the workshop, imbibed the notion that the two were the same and as such, had used them 

interchangeably.  They also understood better the role the society played in shaping and 

assigning roles to men and women.  

 

Ede Gender Sensitization Workshop:  The workshop took place at the Federal 

Polytechnic Ede. The workshop was organized with the main objective to sensitize the 

educational community on the need for gender sensitivity in schools especially in the 

teaching process. The Dean of the School of Business Studies, who gave the opening 

remarks, emphasized the need for women to be educationally empowered. General 

discussion on various aspects of gender analysis was held in a very participatory 

atmosphere. The participants, who were mainly lecturers, participated actively as 

reflected in their interventions.  The participants expressed the desire for the continuity of 

such programmes in the institution. The students also promised that they would utilize the 

knowledge gained and share with their peers. 

 

Ila Orangun-ñGender Sensitization Workshop for Students/Teachers in the Tertiary 

Institutionò. The objective of the workshop was to improve the understanding of students 

and teachers on the concept of gender and its implication, as well as to create awareness 

on women‟s human rights issues in general.  

The first day was dedicated to the students while the second day had the school teachers 

as participants. At both sessions, the resource persons discussed women‟s human rights 

issues and the gender implication vis a vis the implementation of human rights.  

The evaluation carried out revealed participants‟ commendation of BAOBAB‟s work 

which has empowered some men to begin to rethink the role of women and need for 

change in their pattern of behaviour towards women in the state.  

 

Ikire-Irewole -ñGender Sensitization Workshop for Students/Teachers in the Tertiary 

Institutionò. 

The workshop had a similar structure with the one previously held and had as its 

objective the need to enlighten beneficiaries on the impact of culture, gender orientation 

and women‟s human rights. It was very participatory in approach as participants were 

asked to identify gender stereotypes within their domestic setting and elicit reasons for 

these lines of orientation. 

The case study on women‟s human rights presented was well understood and participants 

were able to discuss the human rights issues identified. They expressed the need for 

programmes of this nature to be held constantly in schools and communities. It was 

concluded at the workshop that it lies within the realms of women to make a change in 
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their communities by having self esteem, creatively compete with the male counterparts 

and empowering themselves to be heard in the society.  

In addition to this, Osun State Outreach team was among the teams selected to organize 

activities in their local communities around the 16 Days of Activism against Gender-

Based Violence. It focused its activities on the rural market women at the Oja 

Ife/Itakogun market in Ile-Ife. Advocacy materials were distributed to the audience after 

addressing them on violence against women issues. 

 

Oyo-State Outreach Team: 

The Oyo Outreach team in the years under review, focused mainly on the evaluation of 

their past programmes.  Their report indicated that the beneficiaries of the past workshops 

on leadership, paralegal training and gender awareness programmes had benefited 

immensely. The trainings further enhanced and empowered them as leaders in their 

respective fields. The beneficiaries have been handling individual cases of violence 

against women through mediation, counseling and other paralegal work. They also 

enthused that they became more aware of their basic human rights and always tried to 

seek redress whenever such was violated.  

 

BAOBAB Oyo team carried out a two-day media workshop on ñProtecting and 

Promoting Womenôs Human Rights through Journalismò. This was done in 

collaboration with the state chapter of the National Association of Women Journalists. 

The objectives include sharing of knowledge and ideas of what gender, human rights and 

women‟s human rights entails, to bring to the fore, the various discriminatory practises 

against women and to explore further ways of working with the media to ensure women‟s 

emancipation and participation in all spheres of life.  

Participants were able to comprehend the concept of gender/sex and the implication of 

the various agents of socialisation; human rights concepts as well women‟s human rights 

issues. Special attention was given to issues on discrimination and violence against 

women. Participants further strategized on best practices to adopt in the work they do as 

journalists in promoting women‟s rights and gender equity in the society.  

In the evaluation session that followed, most participants expressed that they were 

empowered and have broadened their horizons in the area of journalism and human 

rights. Participants realised that gender stereotypes have been a negative trend to the 

development of women as well as girls and as a result, they resolved to make a change 

within their immediate community.   

The team also marked the 16 Days of Activism against Gender-Based Violence. Its 

programme was aired on Broadcasting Corporation of Osun State BCOS and a press 

statement issued to that effect. 

 

(ii) North East Zone: (Adamawa, Borno and Taraba) 

 

Adamawa State Outreach team:  

The team focused primarily on evaluating their past programmes. The evaluation covered 

their past paralegal, and leadership training programmes, as well as the individual cases 
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of women‟s human rights violation. The evaluation, which was co-facilitated by the 

Plateau outreach coordinator, Gloria Ojo, was successful as the beneficiaries shared their 

experiences and challenges over the years. Some of the individual cases that the team had 

handled in the past as paralegals were reviewed as test cases and some of the 

beneficiaries reported that they had been able to get legal redress through the assistance 

of the Adamawa outreach team. 

 

Borno State Outreach Team:  
The team participated in, and co-facilitated some, of the meetings and trainings organized 

by the BAOBAB coordinating office such as the bridge-building meeting on women‟s 

rights in religious laws.  The team also co-organised and hosted a community based 

CEDAW (Convention on the Elimination of all Forms of Discrimination against Women) 

advocacy training for selected CBOs and other civil society groups in Borno State. The 

CEDAW training covered such issues like human rights concepts, women‟s human 

rights, overview of CEDAW and update on Nigeria‟s obligation to CEDAW. Other issues 

discussed included the Optional Protocol to CEDAW, and the relevance of these treaties 

to the protection and promotion of the rights of women. Participants, during group work 

exercises, came up with specific strategies towards popularizing CEDAW and how to use 

the provisions to push for change at the local government level. 

 

The Borno team attended regularly to cases of violations of women‟s human rights –

through counseling, mediation, networking and information sharing. 

 

BAOBAB Borno team organized a “Round-Table Discussion on Womenôs Rights and 

Religionò. Women were invited from diverse religious background. The objective of the 

discussion centred on ensuring participants understood the meaning and concept of 

human rights, the detrimental effects of the abuse of women‟s human rights and specific 

strategies for the pursuit of women‟s human rights in the Muslim communities. The 

discussion centred basically on the rights of women in religious laws in relation to 

customs, the status of women and family relationship as well as how they could assess 

these rights. The meeting also served as a forum for clarification on various 

misconceptions on the rights of women in religious texts, which hitherto has been mis-

interpreted or interpreted conservatively. In addition, participants were able to appreciate 

gender thoughts and belief systems as it affects the development of women in the 

communities. In measuring the outcome, the discussion facilitated a better understanding 

on the concepts of gender related issues and closed the existing gaps on ignorance and 

misconception on such issues. The beneficiaries also developed strategies to be employed 

in overcoming obstacles they may encounter in demanding for their rights and made 

possible recommendations on how to further the rights of women in their respective 

communities. 

In addition to the above, BAOBAB Borno, was actively involved in the 16 Days of 

Activism against Gender-Based Violence. The team organized a live television-broadcast 

discussion on issues relating to violence against women. This brought the organization to 

limelight and as a result of the outreach activism; the team was co-opted as the political 

mobilization team by the state ministry of women‟s affairs. The impact of this was felt as 
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the presence of the organization in the state became evidently visible and some people 

requested membership. 

Taraba State Outreach Team: 

The outreach team continued their activities on capacity building programme during the 

out going year by identifying more people to be trained. It was therefore the turn of 

Northern Senatorial group of Jalingo Local Government Area of the state. Three 

senatorial groups had actually been identified, but due to limited funding they were able 

to train only one of the groups who had contributed financially to the training. The 

remaining groups will benefit as soon as sufficient funds are secured. The outreach team 

was able to do this because of the skills they have acquired from the initial training they 

had received on leadership. 

 

The team also intensified their efforts in counseling women victims cum survivors of 

violence –especially domestic violence. They also handled cases of early marriage, girl-

child withdrawal from school for marriage, as well as gender dimensions of HIV/AIDS 

related cases. 

 

(iii) North West Zone (Kaduna, Kano and Katsina) 

 

Kaduna State Outreach Team: 

The state team, which had identified the issue of girl child marriage, organized various 

activities in addressing the challenge in the State. They organized these programmes in 

collaboration with Kano outreach team as well as Lagos coordinating office.  

 

The team also organized three leadership trainings for women in the states that cut across 

various sectors in the state. The team also participated in organizing a rally to mark the 

2005 annual “16 Days of activism against gender-based violence” campaign. The 

coordinator of the Kaduna team was amongst the two outreach coordinators that attended 

the BAOBAB‟s annual Strategic Planning Meeting (SPM) held by the national 

coordinating office in Cotonou, the Republic of Benin, during which she shared some of 

the activities and experiences of the Kaduna outreach team.  

 

In addition, the Kaduna outreach state team continued to monitor the 2 girls being 

sponsored through BAOBAB's "Future for Girls" programme –a collaborative 

programme with a group of medical personnel in Switzerland.  

 

Kano-State Outreach Team:  
The re-structuring programme formed part of the activities carried out in 2005, following 

the outcome of the National Planning Meeting that took place in the year. A new team 

coordinator in the person of Asma‟u Faki is leading the team now.  

 

Other activities carried out in the year included the marking of the International Women‟s 

Day (IWD). A forum was organized during which presentations were made on “Women 

in the Sharia,” and on “Violence against Women.” The papers generated useful 

discussion and experience sharing. In a related development, one of the outreach 
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members was interviewed on the popular Hausa Radio Programme called „Taskar 

Labarai‟, on women‟s human rights issues. 

 

Another activity conducted by the Kano outreach team was a leadership training done in 

Hausa language for the outreach team and members of the community. One of the 

highlights of the event was the attendance of „Hotoro‟ Women Development Association 

(HOWDA), founded by one of the beneficiaries of the leadership training that took place 

earlier in the state.  The five -day training according to the participants was educative, 

informative and very valuable to the women. 

 

The State team also participated in a meeting organised by the Adolescent Health and 

Information Project (AHIP), Kano on the need to form an NGO coalition to address the 

emerging trend of cases of child-rape. Subsequent meetings by the coalition led to the 

mapping out of strategies and drawing up an action plan for the coalition.  

 

Katsina State Outreach Team: 
 

The outreach team handled two cases of child abuse, a situation where a ten year old boy 

in primary school was forcibly married to a young girl in a particular village.  As at the 

end of the year, further investigation was still going on about the case. The second one 

was a case of a widow being harassed by her husband‟s family.  The Katsina outreach 

team intervened in handling the case and has been following up with the matter. The 

outreach team‟s intervention in some of these cases attracted more people requesting their 

assistance. In addition, the team‟s main focus on girl child education has attracted more 

people participating in their workshops and other activities organized for 

students/schools.  

 

BAOBAB Kastina team expanded its network and included two other local government 

areas in its team to give the organisation more visibility in the state. An evaluation 

workshop was carried out to review the preceding programmes organised by the Outreach 

to test the efficacy of BAOBAB‟s work in the State through the various leadership and 

economic empowerment trainings previously held in the state. Participants shared 

experiences on the impact of the trainings in their family and community lives. Some 

challenges encountered by the women under their religious laws were identified and 

rights-based approach options were suggested to enable beneficiaries exploit the gains of 

these trainings. A few of the beneficiaries were able to expand their network and built 

partnership with other women in forming cooperative societies to deal with socio-

economic issues affecting women in the state. The conclusion of the evaluation revealed 

that the beneficiaries of these leadership and empowerment trainings have been able to 

create a positive change and have remained outstanding within their immediate work 

environment.  
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(iv) North Central Zone (Edo
1
, Kogi, Kwara and Plateau) 

 

Edo State Outreach Team: 

The state continued their struggles against Female Genital Mutilation (FGM) which, in 

the year under review, was still rampant despite efforts to curb it. The team continued 

their strategic popular theatre social advocacy programme to raise awareness on other 

forms of violence against women prevalent in the State, apart from FGM. Their 

programmes were taken to interior communities in Edo State - such as Oredo, Etsako-

West and Ekpoma. In addition, the team continued to collaborate with other CBOs/NGOs 

to popularise the FGM Act passed by the Edo State House of Assembly in 2004. 

 

Kogi State Outreach Team: 
 

The state team continued their advocacy programme through the public awareness 

campaigns on violence against women for the purpose of educating the general public. 

They paid advocacy visits to a number of places where they felt the messages would be 

more impacted to the people. Specifically, they visited the Police, the Oba‟s palace and 

some local government areas. It was intended that these set of leaders, would further 

enlighten the men and women in their constituencies.  

 

The state team also organized a seminar as part of their contribution to mark the 2005 “16 

days of activism against gender-based violence.” During this seminar, issues relating to 

violence against women were discussed. Participants were generally encouraged to report 

any cases of violence against women to the any member of the outreach team members 

for onward assistance. 

 

Plateau State Team: 

The state team successfully organized two major programmes in 2005. There was the 

follow-up workshop on “Building Bridges of Understanding”, leadership and paralegal 

trainings and gender training for some selected women based on their positions and roles 

in their various communities and organizations. One of the broad objectives of these 

trainings was to increase sensitivity to a broad range of gender issues at personal, inter 

personal, community and organizational levels. They have also being following up with 

the hearings of the Domestic Violence Bill in the Plateau State House of Assembly, with 

plans towards making contribution  during the public hearing.  

 

The state team also marked the International Women‟s Day (IWD) activities by 

appearing as guest in the State Television Programme on engendering the State Economic 

Empowerment and Development Strategy (SEEDS) document. 

 

 

 

 

                                                 
1
 Although geo-politically, Edo is in the South South of Nigeria, however, being the only state in the South 

South zone amongst the outreach teams –it was grouped together with the teams in the North Central zone 

for administrative ease. 
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Appendix II 

International and National Meetings Attended by BAOBAB Personnel (2005) 

 

International meetings 

 

Feminist Dialogues and World Social Forum, Port Alegers, Brazil from January 23-25 

Focused on Militarism, Fundamentalism and Globalizations 

 

Human Rights Defenders Consultative Meeting organized by BAOBAB for Women‟s 

Human Rights in collaboration with International Service for Human Rights (ISHR) at 

Ogba, Ikeja from 21
st
-22

nd
 March , 2005       

 

Beijing +10 Review session, UN headquarters, New York from February 27
th

 to March 

14
th

 2005  

 

NOVIB Oxfam Nether land‟s Partners‟ Meeting, Ouagadougu, Burkina Faso March 2005 

 

Technical Consultative Meeting on the African Union (AU) Solemn Declaration on 

Gender Equality in Africa  Addis Ababa Ethiopia from 25
th

-27
th

 May 2005 

 

One-Day Basic Internet Training organized by the British Council, Ikoyi Lagos, May 5, 

2005. 

 

International Conference on Islam, Women and the New World Order, Yogyakarta, 

Indonesia from 22
nd

-31
st
 June, 2005 

 

United Nations Development Programme (UNDP) Research Report on the Niger Delta, 

held in Calabar, Cross River State, June 2-3, 2005 

 

West Africa Christian Background Bridge Building Meetings held in Accra, Ghana, June 

26-July 1 2005. 

 

African Democracy Forum (ADF) Conference held in Ikeja, Lagos, July 17- 18 2005 

 

Optional Protocol to CEDAW (OP-CEDAW) Consultative Meeting at Kuala Lumpur, 

Malaysia, August 27-31, 2005 

 

ISIS WICCE Meeting in Uganda 2
nd

 Phase of Exchange Programme at Uganda, October 

3-6, 2005 

 

Workshop on the Domestication and Implementation of the Protocol to the African 

Charter on Human and Peoples Rights on the Rights of Women in Africa from October 

10-11, 2005 

 

 

WLP Transnational Partners Meeting, held in Bangkok, Thailand, October 25-26, 2005 
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African Women In Development (AWID) International Forum held in Bangkok, 

Thailand, October 27-30, 2005 

                                                                                

International Congress on Islamic Feminism held in Spain in October 27-30, 2005             

 

Women‟s Human Rights Defenders Meeting in Colombo, Sri-Lanka, November 29- 

December 2, 2005 

 

 

National Meetings          
 

International Committee of Red Cross (ICRC) Audience Research on ICRC website at 

ICRC office, Lagos, May 23-25, 2005. 

 

Human Trafficking and Forced Labour Consultative Workshop organized by 

International Labour Organisation (ILO) and Women Consortium of Nigeria (WOCON), 

Lagos, June 31 -33, 2005 

 

 

Consultative Meeting on Domestic Violence Bill at the Lagos State Legislature, 

organized by Legal Defence and Assistance Project (LEDAP), Lagos, August 22, 2005. 

 

Grantees Meeting with Macarthur Foundation Representative held in Kano, August 10-

14
, 
2005 

 

Women in Law and Development for Africa Workshop on the Protocol to the African 

Charter on Human and People‟s Rights, held in Lagos, October 10-11
, 
2005. 

 

 

National Democratic Institute (NDI) meeting on „2007 Elections‟ held at Abuja, October 

16-18, 2005                                                                                                                                                                                                                                 

 

NOVIB Oxfam Netherlands‟ grantees meeting in Abuja, October 22 -26, 2005 

 

Legislative Advocacy Coalition on Violence against Women meeting, Abuja, November 

2, 2005 

 

Economic Social and Cultural Rights (ESCR) Meeting organized by SERAC, in 

preparation for the ESCR international conference planned for 2006, held in Lagos, 

November 3, 2005 

 

The Seventh Session of the Emmanuel Onyechere Osigwe Anyian-Osigwe Lectures 

Series on November 17, 2005 

 

International and National Meetings Attended by BAOBAB personnel (2006)  
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International Meetings 

 

 50
th

 Session meeting on the Commission on the Status of Women, New York, February 

28 - March 9, 2006  

 

How Political Ideas Reach Muslim Communities” Conference, Berlin, Germany, October 

2006 

 

Women and Laws meeting on Sharia organised by OSIWA in Dakar, Senegal from July 

3-5, 2006 

 

Plan of Action Meeting of the International Solidarity Network of Women Living Under 

Muslim Laws in Dakar, Senegal, July 2006 

 

Resource Group Meeting on Women‟s Human Rights Defenders Draft Manual in 

Bangkok, Thailand, November 27 - December 1, 2006 

 

 Women‟s Learning Partnership Annual General Meeting in Washington D.C, USA. 

September 2006 

 

Participation of NGOs at the 39
th

 Ordinary Session of the African Commission on Human 

and Peoples‟ Rights, Banjul, The Gambia, May 2006 

 

„Understanding Islam from a rights perspective‟ organized by Sisters in Islam 

 held at Belagio, Italy, August 2006 

 

Africa Source II workshop in Kalangala, Uganda, January 7 – 15, 2006 

 

National Meetings 

 

Validation meeting on the National Gender Policy in Nigeria, December 2006 

 

Government/Civil Society Partnership Program, organized by the State Security Service, 

August 30, 2006 

  

Seminar on the Protocol on the Rights of Women in Africa by the Human Rights Centre 

of the University of Lagos, June 6, 2006  

 

How to communicate research findings to policy makers at the Ford Foundation, Lagos, 

August 3, 2006  

  

“Fix Nigeria Project.” A project of the Economic and Financial Crimes Commission in 

partnership with Civil Society groups in Nigeria on how to strategise to address 

corruption in Nigeria, April & June 2006 
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National Dialogue on Strengthening the Rome Statute of the International Criminal Court 

in Nigeria, September 7, 2006 

 

Kudirat Initiate for Democracy meeting with a theme titled „Towards 2007: Moving 

Nigeria‟s Women from Intentions to Results. 

 

Press conference organized by the West African Network for Peace building Nigeria 

(WANEP) to mark the International Women‟s day for Peace and Disarmament, May 24, 

2006 

 

Strategies for Kabissa to meet the Information, Communication and Technology (ICT) 

needs of its members, September 2006 

 

 

Global Fund‟s Grantee‟s Meeting in Lagos, November 2006 

 

Nigerian Social Forum Meeting convened by WARD C November 2006 

 

Appendix 111  

 

National Consultative Meeting on Violence against Women Communiqué  

 

A communiqué issued at the end of a two-day National Consultative Meeting on 

Violence Against Women and Girls in Nigeria organised by BAOBAB for Women‟s 

Human, Lagos, held at Chelsea Hotel, Abuja, August 30
th

 and 31
st
 2005. 

 

Preamble: The meeting, attended by stakeholders on ending violence against women and 

girls in Nigeria, was organised with the objective of bringing stakeholders together to 

strategize on steps towards ending violence against women and girls in Nigeria. The 

meeting featured presentations under the overall theme of Collaborating for Change: 

Strategizing against Violence against Women and Girls in Nigeria. The presentations 

made were under the following sub themes: (1) Multiple perspectives on Violence against 

Women and Girls within private and Public Spaces in Nigeria: Trends, Laws and 

Policies; (2) Globalization, Shifting Boundaries of Power Relations and Violence against 

Women and (3) Feminist Advocacy, Women’s Agency and Violence Against Women. 

 

The stakeholders at this meeting stated as follows: 

 

That violence against women and girls in Nigeria is widespread and is taken a dangerous 

dimension that demands a multi dimensional approach to tackle; 

 

That there are new forms and trends of violence against women and girls in Nigeria and 

that the culture of violence is endemic;  

 

That the structure of violence in a patriarchal society makes it very difficult to tackle 

unless the entire structure is completely re constructed 



 51 

 

That the government and its agencies have not been sufficiently responsive to incidences 

of violence against women and girls; 

 

That the relevant stakeholders have not established the required linkages in their efforts 

to end violence against women and girls; 

 

That women and girls are gradually breaking the silence on violence against their 

persons; 

 

That globalisation is not a new phenomenon and partakers in the globalisation process do 

not operate on the same level and as such women have been strategically disadvantaged; 

 

That there is a National Bill on Violence Against Women at the National Assembly. 

 

Recommendations 

That there is the need for conceptual clarification for proper design of efforts to end 

violence against women and girls on the part of government, activists, stakeholders, etc; 

 

That there should be linkages in the efforts to end violence against women and girls by all 

stakeholders; 

 

That there is need for stakeholders to engage men in the effort to end violence against 

women and girls; 

 

That there should be continued social advocacy on ending violence against women and 

girls; 

 

That private and public institutions, NGOs, educational institutions at all levels should 

work tenuously to ensure violence free society; 

 

That the government and its relevant agencies should be proactive and responsive to 

violence against women and girls and put in place adequate laws for their protection; 

 

That the government should also enforce the implementation of these laws that protect 

women and girls from violence; 

 

That government should amend and repeal laws that institutionalise and condone 

violence against women and girls such as the laws that provide for a reasonable 

chastisement of wife; 

 

That NGOs working with survivors should be given the required support 

 

That women and girls should be encouraged to report cases of violence against their 

persons. 

 



 52 

That relevant agencies need to encourage and empower women to be active players in the 

globalisation process; 

 

That group should engage in research for current statistics on the various forms and 

dynamics of violence against women and girls, 

 

That the National Bill on Violence against women at the National Assembly requires 

urgent passage. 

 

 

 

Appendix IV: Alerts 2005 / 2006 

Alerts 

An alert is an urgent call for action. BAOBAB sends alerts to call the attention of 

respective governments and authorities of an emerging issue that concerns human rights 

especially women‟s human rights. In the years under review we have circulated and 

responded to fifty two alerts. 

 

Date Alert Title Action Taken by BAOBAB 

6
th

 Jan 2005 An appeal for addressing the question of 

identity and survival of the slum and 

pavement dwellers in the face of the 

recent massive demolitions being 

conducted in Mumbai 

Circulated 

16
th

 Feb 2005 Urgent Appeal to Tell President Bush to 

Support Women's Human Rights in the 

US and Worldwide by Reaffirming The 

Beijing Platform for Action on Women's 

Rights 

 

Responded to and Circulated 

17th Feb 2005 Urgent Action Needed to Protest Treaty 

between Slovak Republic and Holy See.  

Signed and circulated 

March 1 2005  Urgent appeal for the protection of 

undocumented migrants in Malaysia  

and stop the impending massive 

crackdown 

Circulated 

7
th

 April 2005 Urgent Appeal to Support Canadian 

women's struggle against Sharia Courts  

Responded to and circulated 

24
th

 April 2005 Action alert to eliminate gender 

discrimination and human rights 

violations in the new Turkish Penal 

Code. 

Responded to and circulated 

18
th

 May 2005 Sign-on to Letter Opposing US Global 

AIDS and Trafficking Restrictions 

Signed and circulated 

June 13, 2005 Bahrain: Take action in support of 

Ghada Jamsheer and defenders of 

Responded to and circulated 
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human and women's rights 

 

June 30, 2005 Appeal to support the Arab Institute for 

Human Rights 

 

Signed and circulated 

July 18, 2005 Appeal from the Iraqi women's 

movement 

 

Responded to and circulated 

July 20, 2005 Urgent appeal to support Arunachal 

government position against large dams 

Circulated 

August 7, 2005 Urgent Action Alert to Protect Iraqi 

Women's Rights in the New Iraq 

Constitution 

Responded to and circulated 

August 12, 

2005 

Urgent Appeal to support Linda 

Loaiza‟s quest for Justice from the 

Venezuelan judicial system after being 

brutalized by a man four years back. 

Responded to and circulated 

August 29, 

2005 

Sign on to CSO statement to 53 African 

Presidents ahead of the Millennium 

Summit 

Signed and circulated 

October 13, 

2005 

A call to help survivors of the Pakistan 

earthquake 

Circulated 

 

 

Date Alert Title Action Taken by BAOBAB 

22 February 

2006 

Iranian teenager to hang for Self defense 

on a man that tried to rape her 

Circulated and Responded 

March 2, 2006 Political crisis in the Philippines Circulated & Responded  

 

March 7, 2006 

Take action today to stop violence 

against women in Darfur 

Responded to and Circulated 

March 14, 

2006 

Condemn the violence used on Iranian 

Women.  

Responded and circulated 

April 18, 2006 An appeal for necessary action by 

Democratic Republic of Congo on the 

rape case of two girls & the attacks and 

killings of civilians. 

Responded and circulated 

April 19, 2006 An appeal for the end of violence on 

women in Sudan through rape; attempted 

rape and torture. 

Circulated 

April 20, 2006 Support the Campaign for Arab 

Women‟s Right to Nationality 

Circulated 

May 5, 2006 Take action in Support of women 

demanding introduction of Bahrain‟s new 

family code 

 Circulated 

May 25, 2006 URGENT: CSO Petition to AU 

Participation in Summits 

Signed on 
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June 8, 2006 Support Iranian Women‟s Demonstration 

on June 12 to Demand an end to Legal 

Discrimination 

Signed on 

June 8, 2006 Thank You Letter to the President of 

UNGASS General Assembly 

Signed on 

June 26, 2006 Express solidarity with the Mannar 

Women for Human Rights and 

Democracy over the latest outbreak of 

violence on civilians in Sri-Lanka 

Signed on 

July 6, 2006 Stop the Killings of Women in 

Guatemala 

Signed on 

July 13, 2006 Urgent! Support new women's economic 

empowerment bill 

Signed on 

July 19, 2006 Girls at Risk of Female Genital 

Mutilation during the Summer Holidays 

Signed on  

July 21, 2006 Please help save Malak Ghorbany from 

being stoned to death by the Islamic 

Republic of Iran 

 

 

Signed on 

July 31, 2006 URGENT! Help close Guantanamo Bay Signed on 

August 4, 2006 join Amnesty International‟s global 

vigil calling for an immediate and 

effective ceasefire to the conflict in Israel 

and Lebanon 

Signed on 

August 9, 2006 Urge President Bush to take all steps 

necessary to ensure a speedy U.N. 

takeover of operations in Darfur and 

apply all necessary and appropriate 

pressure to actors impeding it. 

Signed on 

August 14, 

2006 

 

Support the campaign to ensure 

continued access to abortion 

 

Signed on 

August 15, 

2006 

Darfur - A young activist speaks out Signed on 

August 17, 

2006 

URGENT: Malak Ghorbany -- Iranian 

Woman Sentenced to Death By Stoning 

 

 

Signed on 

August 23, 

2006 

Darfur - can technology help end the 

crisis in Dafur? 

Signed on 

August 30, 

2006 

SIGN ON REQUEST FROM FRANCES 

KISSLING – To Chinese President on 

Case of Chen Guangcheng 

Signed on 

http://www.kintera.org/TR.asp?ID=M7186046210660303532320265
http://www.kintera.org/TR.asp?ID=M7186046210660303532320265
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August 30, 

2006 

Sign up for Faith; raped to death by a 

neighbour 

Signed on 

September 12, 

2006 

Urgent - Stop Bush's attack on human 

rights today 

Signed on 

September 26, 

2006 

Don't let them redefine rape Signed on 

October 16, 

2006 

Our petition to urge President Bush 

 to fight HIV/AIDS by empowering 

women. 

Signed on 

October 30, 

2006 

Peru: Assault against members of the 

lesbian and gay community in Lima  

Signed on 

November 7, 

2006 

DRCongo: Rape of a minor girl and her 

mother/ Murder and mutilation of the 

mother 

Signed on 

November 9, 

2006 

Iran - Stoning - Petition to Eradicate the 

Law of Stoning 

Signed on 

November 11, 

2006 

Make protecting women and girls around 

the world from AIDS a top priority for 

the U.S. government. 

Signed on 

November 29, 

2006 

Colombia: Case 281106.VAW.CC - 

Rape by soldiers/ Death threats, 

harassment and intimidation of the victim 

Signed on 

December 1, 

2006 

Do your part for World AIDS Day Signed on 

December 4, 

2006 

Iran - Stoning for Adultery  Signed on 

December 7, 

2006 

Nepal: alleged rape of a minor girl and 

risk of impunity 

Signed on 

December 12, 

2006 

Stop Stoning Forever Campaign -- Please 

Sign Petition to Stop the Stoning of 

Women and Children in Iran 

Signed on 

December 12, 

2006 

Torture and ill-treatment by a State agent 

resulting in end of pregnancy/ Impunity/ 

Police surveillance/ Internment in a 

psychiatric hospital 

 

 

Circulated 

 

 

 

Appendix V: Individual Cases 

 

Summary of Individual Cases for 2005 

Case No Case/Date Reported to 

BAOBAB 

Action Status 

2005: 1 Reported Case:  BAOBAB visited her at the The 
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Unlawful Detention. 

She was unlawfully detained in 

connection with the death of 

the late Mobitel boss Mr. 

Joseph Alaba 

Criminal Investigation Department 

(CID), Alagbon where she was 

initially held before she was 

transferred to Police Headquarters, 

Abuja. While in Abuja BAOBAB 

contacted the National Human 

Rights Commission for follow-up. 

Commission 

intervened 

successfully and 

she was 

eventually 

released. 

2005:2 Reported Case: 

Domestic Violence 

The woman ran away from 

home apparent domestic 

violence in the home leaving 

behind her four kids The 

husband whose narration of 

events showed that the wife 

was going through some 

psychological distress reported 

the case to our office. 

The husband was counseled and 

asked to also invite the wife to 

BAOBAB‟s office for counseling. 

The husband called BAOBAB office 

to inform that the wife had returned 

to the house to take care of the 

children. 

The two 

(husband and 

wife) are yet to 

get back to 

BAOBAB 

2005:3 Reported Case: 

Child Maintenance and Threat 

to Life  

She reported that the husband 

abandoned her for another 

woman and in addition wants 

to forcefully take the children. 

Several attempts for mediation 

meeting at the Church, welfare 

have failed 

BAOBAB sent two letters inviting 

the man for mediation meeting to 

resolve the issues around the 

maintenance of children but he 

never acknowledged the receipt of 

the letters and did not turn up. 

The case was 

referred to the 

welfare 

department of 

the 

Oshodi/Isolo 

Local 

Government 

Area. 

2005: 4 Reported Case: 

Child Custody and 

Maintenance 

The couple had been divorced 

legally, but child custody was 

granted to the father. 

The mother sought the assistance of 

BAOBAB for access to her child. 

The father was invited for 

discussion. A date was later agreed 

on for a mediation meeting. Both 

parties signed a memorandum of 

understanding after the meeting. The 

mother now has access to the child. 

The father also agreed to pay the 

cost of maintenance for the child 

anytime she is with the mother. 

The case has 

been finally 

settled by 

BAOBAB 

2005:5 Reported Case:  

Recovery of late husband‟s 

property from in laws. 

She reported to BAOBAB that 

her brother –in-law attacked 

her and their house was broken 

into and some of their property 

After listening to the case she was 

counselled. BAOBAB also made 

efforts to contact the police station at 

Sango, Ota, Abeokuta, Ogun State, 

where the case was reported for a 

follow up. 

The case is still 

at Sango Police 

Station, and is 

being followed 

up. 
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taken away. 

2005:6 Reported Case: 

Child Maintenance. 

The mother reported the father 

of her child for defaulting in an 

earlier agreement reached 

regarding monthly payment of 

maintenance of the child. 

The case was referred to BAOBAB 

from the Welfare Office in Lagos. 

BAOBAB mediated and the case has 

been settled. The father now pays 

the monthly cost of maintenance 

regularly. 

The matter has 

been settled 

amicably. 

2005: 7 Reported Case: 

Child Maintenance and 

Divorce. 

She came to seek counseling 

on provisions in the law on 

child maintenance from an 

absconded husband and 

request for assistance on 

completion of a divorce 

process which she already 

started with a law firm 

She was legally advised and 

counseled. BAOBAB also assisted 

her in withdrawing her case file 

from the law firm. She was also 

referred to another law firm where 

her case could be properly handled. 

The matter is 

still pending in 

court. 

2005:8 Reported Case: 

Rape. 

She reported being raped by a 

City bus driver and the 

conductor. The medical report 

was delayed, though the two 

men were arrested and 

detained, they were later 

released and the case was 

dismissed. 

BAOBAB visited Ajiwe Police 

station, Ajah, where the two men 

were detained. BAOBAB was told at 

the time of her visit to the station 

that they have been released. 

BAOBAB informed the police of 

her interest in the case and that the 

men should be re arrested for 

prosecution.  

Unfortunately, 

the lady after 

some time 

failed to turn up 

again which 

made the 

prosecution 

absolutely 

impossible. 

2005:9 Reported Case:  

Child Maintenance and 

Welfare 

 

She reported to BAOBAB „s 

office the lack of maintenance 

of her two children after 

several years of separation. 

Two letters of invitation to a 

mediation meeting were sent to the 

man. A third letter was to be sent 

after which the case would be 

referred to the Welfare Office for 

further action. 

BAOBAB is  

following up 

with the case. 

 

 

 

Summary of Individual Cases for 2006 

 

S/N Case Summary Action Taken Comment /  

Follow up 

2006:1 Upon being suspected of 

having a psychiatric problem 

BAOBAB met with the organization 

(an NGO) where she had earlier 

On going 
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she was forced to take 

medication against her will. 

reported the case. They reported 

following up with the Psychiatric 

hospital and confirming that she has 

a problem. They also want 

BAOBAB to encourage her to take 

her drugs. 

2006:2 Reported case: Wife battery 

and child custody 

BAOBAB held two mediation 

meetings with the couple. The 

woman had packed out of the 

matrimonial home and the woman 

has custody of the child. 

Case concluded 

2006:3 Reported case: Wife battery 

and child defilement 

BAOBAB met with the parties 

involved. The case had been filed in 

court. Hearing comes up on January 

10, 2007. 

On going 

2006:4 Reported case: Divorce. Her 

husband filed for a Divorce 

and she requested for the 

services of a lawyer. 

BAOBAB got a lawyer to represent 

her. 

The case is still 

in court 

2006:5 Reported case: Wife battery, 

rape and children custody. 

She reported that her husband 

battered and raped her and sent 

her away.  

She sought BAOBAB assistance in 

getting custody of her children. 

BAOBAB got a lawyer to handle the 

divorce.  

On going 

2006:6 Reported Case: Child Custody 

She reported that the custody 

of their child was given to her 

husband when they got 

separated. The man maltreats 

the child. 

She wants the service of a lawyer to 

help re appeal her case of which 

BAOBAB provided. 

On going 

2006:7 Reported case: Divorce and 

children custody. Since there 

separation, the children have 

been with her but her husband 

is threatening to take the 

children away. She needs 

counseling to be able to herself 

from her husband and his 

family.  

She was referred to BAOBAB by a 

sister NGO. The case is in court and 

the sister NGO is taking 

responsibilities of the legal aspect. 

She was informed to make a formal 

report at the police station closer to 

her house and advised to call 

BAOBAB for any assistance if the 

need arose. 

 

2006:8 Reported Case: Child 

abduction 

Her husband abducted their 10 

months old baby and went into 

hiding. 

BAOBAB assisted her in packing 

her belongings out of the house and 

she was able to get her child back. 

Concluded 

2006:9 Reported case: Children 

custody and divorce 

BAOBAB referred her case to a 

Sister NGO in Enugu since she was 

Concluded 
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She reported that her 

relationship with her husband 

was a violent one. She wants to 

pack out of the house and also 

have custody of their children. 

moving to Enugu. 

2006:10 Reported case: Wife battery  

She reported that she was 

being accused of infidelity and 

was battered by her husband as 

a result of this. Her husband 

forced her out of the house and 

failed to assist her get an 

apartment because of his 

cultural beief 

BAOBAB had a mediation meeting 

with the man and the woman was 

also counseled. 

Concluded 

2006:11 Reported case: Children 

custody 

She reported that her 

grandsons were on longer 

interested in living with their 

father and stepmother. They 

run out of the house 

frequently.  

The boys want to live with their 

maternal grandmother. The father is 

yet to take a decision on what he 

wants the boys to do. 

On going 

2006:12  Reported case: Child custody 

She reported that her husband 

defiled their child and he 

planned to forcefully abduct 

the children. 

BAOBAB sent a letter of mediation 

the woman‟s husband and followed 

up phone calls.  The man 

vehemently refused to respond to 

mediation meeting invitations and 

telephone calls. 

On going 

2006:13 Reported case: Forceful 

abduction 

The girls were abducted by 

men believed to be from Navy 

Camp, Ojo, Lagos. 

BAOBAB reported the incident at 

the police station and the girls have 

been released. The affected families 

do not want to pursue the case any 

further. 

Case concluded 

2006:14 Reported case: Wife battery 

She reported of being battered 

by her husband and she needs 

counseling. 

She rejected every plan for any 

action that BAOBAB suggested to 

her. Her daughter is planning a way 

of escape for her. 

Case concluded 

2006:15 Reported case: Children 

custody  

She reported that her husband 

had abandoned her and the 

children for a while. He has 

taken the children from her and 

accused her of being a witch.  

BAOBAB is assisting her in 

ensuring that her children are able to 

visit her regularly. A mediation 

meeting has also been scheduled 

Ongoing 

2006:16 Reported case: Inheritance of 

family properties by widows. 

BAOBAB counseled her on her 

rights to property inheritance 

Concluded 
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She reported that her Husband 

died and left some properties 

and businesses. Her Brothers-

in-law are now in charge of the 

properties and businesses. 

2006:17 Reported case: Protection from 

in-laws and inheritance of late 

husband‟s estate. 

She was counseled to make a report 

at the police station and get a lawyer 

that would help her secure her 

rightful entitlements to deceased‟s 

husband‟s estate. 

Concluded 

    

Follow up case from previous year 

1 Divorce Case in court On going 

2 Child custody Husband has defaulted in his 

agreement by not giving his 

financial support. 

Arranging for a 

meeting with 

the parties 

involved 

 

 

Appendix VI: 

BAOBAB Personnel as at December 2006 

 

Aisha LAWAL  

Personal Assistant to the Executive Director 

A graduate of Usman Dan Fodio University, Sokoto, Aisha holds a Bachelor of Arts 

degree in English. Before she came on board in 2003, Aisha had worked at the Bureau of 

Establishment and Training, Staff Development Centre, Abeokuta, Ogun State, where she 

worked as an English Language Instructor. In the course of her work in BAOBAB, Aisha 

has gained a lot of experience in women‟s human rights issues –particularly in research, 

advocacy and capacity building. As the Personal Assistant to the Executive Director, 

Aisha is responsible for scheduling programmes and appointments for the Executive 

Director.  Aisha makes preparations for board meetings and rapportuers during the 

meetings. She also attends meetings on behalf of BAOBAB and writes analytical reports 

of these meetings. 

 

At her leisure, Aisha likes to listen to music, and watch movies. 

 

 

 

 

Anne ADIDU 

Programme Officer 

Anne Adidu holds first and second degrees in Business Administration from the Ahmadu 

Bello University Zaria and is a member of the Nigerian Institute of Management. Anne 

was also part of the original Women and Laws (W&L) project that led to the founding of 

BAOBAB, as a Research Assistant under the supervision of the country coordinator, the 
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late Hajara Usman, for three (3) years while an undergraduate at Ahmadu Bello 

University (ABU), Zaria. She has attended different focus group discussion and 

workshops on the reproductive rights of women and human rights issues in general. She 

worked with the African Community Bank Sapele, Delta state before she left to join 

BAOBAB for a six months internship in 2005. Presently, she works in the Advocacy and 

Mobilization workgroup as a programme officer. 

 

In her spare time, Anne likes to read novels, watch movies and travel. 

 

Atinuke ADEKANYE 

Systems/Website Administrator 

Atinuke Adekanye is a Software Engineer which she studied at the National Institute of 

Information Technology, Nigeria. She is an undergraduate of the United Kingdom Open 

University where she is studying Information Technology & Computing. She had worked 

in some IT firms as a Computer Programmer before joining Baobab in July 2006 as a 

Systems /Website Administrator. As an ICT solutions provider and a gender sensitive 

woman, she is deeply interested in researching Women& ICTs. Atinuke hopes to 

contribute to Engendering ICTs in Africa as it has been discovered that there is a gender 

digital divide. 

 

Atinuke is a volunteer in Research, documentation and Capacity Building Workgroup in 

BAOBAB; this she believes will enlighten and empower her more on Human Rights 

Issues. She sees BAOBAB as a place where her capacity will be built on issues relating 

to women and their Rights. 

 

At her leisure, Atinuke loves writing software programs, traveling to new places, reading 

and meeting people. 

 

Bunmi DIPO-SALAMI 

Programme Director 

 

Bunmi is a feminist, gender activist and researcher. She was educated at Obafemi 

Awolowo University, Ile-Ife and the Institute of Social Studies, The Hague where she 

obtained a B. A. ED in French and Master of Arts in Development Studies, specializing 

in Women, Gender and Development respectively. Before she came into the field of 

development, Bunmi had worked as a teacher and researcher at different levels of 

education.  She is an international Gender Consultant. Her areas of expertise are gender 

(analysis, mainstreaming, planning, budgeting etc), globalization, religion, project 

management, citizenship rights, monitoring and evaluation.   

 

In her spare time, Bunmi loves dancing, networking and reading novels. 

 

Catherine ADEWOJO 

Assistant Programme Officer 

Catherine joined BAOBAB in 1996. She has a diploma in Computer Science, and a 

graduate diploma in Public Administration. Since joining BAOBAB, Catherine has 
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enhanced her knowledge of human rights generally, and women‟s human rights 

specifically. She is experienced in information and communication technology from a 

gender perspective. In the course of her work in BAOBAB, Catherine has developed 

further interest in counseling, mediation and advocacy.  

 

In her spare time, Catherine likes reading, dancing, and traveling. 

 

Chibogu OBINWA  

 Senior Programme Officer  

Chibogu, a human rights activist for over a decade now, with a focus on women‟s human 

rights, has a B.A. degree in English Studies from the University of Port-Harcourt and a 

Master of Science degree in Public Administration. Chibogu has further academic 

experience including a United Nations University Fellowship in - “Human Rights 

Concepts and Issues” and “International Cooperation and Development”, Tokyo, Japan. 

She also has a post graduate qualification in Women‟s Studies (majoring in feminist 

theory and practice) from the Institute of Women‟s Studies Lahore, Pakistan. She joined 

BAOBAB in September 1998 primarily to assist in organizing the first 

BAOBAB/WLUML-AME international E-mail Solidarity Campaign Workshop. Chibogu 

is skilled and experienced in gender analysis, training, advocacy, human rights education, 

research, creative writing, basic counseling, and fund raising, among others.  

 

At her leisure, Chibogu loves to read, do crossword puzzle and listen to music. She also 

loves to do home interior designing.  

 

 

 Jide AFOLARIN  

Driver/Office Assistant 
Jide holds G.C.E Ordinary and Advanced Level certificates. He equally holds a Christian 

Education certificate of the Christ Apostolic Church. He is currently a student member of 

the Chartered Institute of Bankers of Nigeria (CIBN). Prior to joining BAOBAB in 2004; 

Jide had worked with Agbo Igbintade Law firm and some banks as a Clerk and a Driver, 

respectively. In exercising his leadership skills, he teaches and coordinates at the 

Christian Education Department of the Christ Apostolic Church Idera District, Mushin. 

Jide has good analytical skills, amongst others. 

 

In his spare time, Jide likes reading, watching football matches and traveling. 

 

Juliet MARTINS  

Housekeeper 

Before Juliet joined the BAOBAB team in 2001, she had worked as a Housekeeper at the 

Indian High Commission and Carlisle Court. She recently enrolled in a school 

programme to improve her skills. 

 

In her spare time, Juliet loves dancing, listening to music and watching movies. 
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Lateef AKINBODE  

Administrative Assistant 

Lateef is a women‟s human rights activist. Lateef holds an Advanced Certificate in 

Computer Programme from the Federal College of Education (Technical), Akoka, Lagos, 

Lagos State. He is responsible for the maintenance of electrical and communication 

equipment in BAOBAB. Lateef has a passion for community development programmes 

and he voluntarily participates in such. He is a member of the Police-Community 

Relations Committee (PCRC) and Transparency International (TI), Lagos branch. Since 

coming on board, Lateef has benefited from capacity building programmes on gender 

issues, e-mail solidarity networking, and paralegal training. 

 

At his leisure, Lateef loves to dance, listen to music and read newspapers. 

 

Linda A AINA 

Documentalist  

Linda A. Aina holds a Bachelor‟s degree in Library and Information Science from 

Ambrose Alli University, Ekpoma, Edo State, and a Diploma in Library Science 

Education. She worked at Gani Fawehinmi Chambers before joining baobab in 2001. In 

BAOBAB, she attends to library users as well as source information for the 

documentation section of BAOBAB.  Linda also works in the Mobilization and 

Advocacy work group in BAOBAB and has been involved in organizing advocacy 

campaign activities as well as representing BAOBAB at meetings.   

 

At her leisure, Linda loves reading novels and listening to music. 

 

  

Mariam M. MARWA 

Assistant Programme Officer 

Mariam holds an LLB (Bachelor‟s degree in law) from the University of Buckingham, 

U.K and a Post Graduate Diploma (PGD) in International and Commercial Law, from the 

same university. She attended the Nigerian law School Lagos, where she was 

subsequently called to the Nigerian Bar.  

 

She has always been interested in the area of Women‟s Human Rights, which moved her 

to write her PGD dissertation on Domestic Violence in the summer of 2000. Her passion 

in this area made her keen to continue working in this field. 

  

Before she joined BAOBAB for Women‟s Human Rights in 2006, Mariam worked as a 

research assistant at Women Advocates Research and Documentation Center and at the 

law firm of Elokwu Etuka & Associates as a Legal Officer. 

 

 

 

Monica IGHORODJE 

Assistant Programme Officer 
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Monica Ighorodje holds a Bachelor‟s degree in Law from the University of Benin, Edo 

State. She attended the Nigeria Law School, Abuja where she was called to the Nigerian 

Bar. Before she joined BAOBAB for Women Human Rights in November 2006 as 

Legal/Assistant Programme Officer, Monica had worked with other human rights 

organizations like Women‟s Action Research and Documentation Centre (WARDC). 

 

In her spare time, Monica enjoys trying out dishes from diverse cultures. 

 

Mufuliat FIJABI  

Senior Programme Officer  

Mufuliat holds a Master and Bachelor of Arts degree in English from the University of 

Lagos and Ibadan, respectively. She joined BAOBAB in 1999. Mufuliat has experience 

in journalism. Her areas of interest include promotion and protection of women‟s human 

rights across different backgrounds, especially from the Muslim background; Media 

Advocacy on Women‟s Human Rights, Democracy and Governance, Human Rights, 

Gender and Development issues. She is an experienced trainer who has strong analytical, 

negotiating, communication, mediation and networking skills.  

 

During her leisure, Mufuliat loves reading African novels and at other times –preparing 

nice meals. 

 

 Ngozi NWOSU-JUBA  

Administration and Finance Manager 

Ngozi is BAOBAB‟s Administrative and Finance Manager. She has a Bachelor of Arts 

degree in Linguistics from the University of Calabar. She is a graduate member of the 

Chartered Institute of Personnel Management of Nigeria. Ms. Nwosu is a former grantee 

of the Funds For Leadership Development of the Macarthur Foundation. She conducted 

research titled „Parent-Child Communication on Sexuality in three Catholic Church 

Communities in Lagos‟ supported by the Macarthur Foundation. She is involved in 

reproductive health research and various intervention activities in BAOBAB. She is 

currently studying for a Masters in Public Administration at the Lagos State University. 

 

At her leisure, Ngozi likes listening to music and reading.                     

 

Obiageli NWUBA 

Programme Officer (Communications) 

 

Obiageli Nwuba, joined BAOBAB in September 2002 during her service to the nation 

under the NYSC scheme. She holds a Bachelor of Arts degree in English language and 

literature. Her Interest in Gender issues was formed and nurtured from a background of a 

mother who has been a human rights activist and a Lawyer. Oby was exposed to human 

rights literature and events from her teen ages. Oby, during her undergraduate years, had 

interned with Gender and Development Action (GADA), a women‟s rights group. It was 

therefore natural upon graduation to seek work in areas related to development especially 

with women‟s human rights.  As the program officer in Communications in BAOBAB, 

Oby is responsible for information dissemination, collating and editing of materials for 
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BAOBAB‟s newsletter, networking within the region and internationally among other 

things. Oby has also gained a lot of experience in women‟s human rights issues –

particularly in research, advocacy and capacity building. She has also gained useful skills 

and experience in website maintenance, facilitating trainings and information exchange 

workshops, writing, presenting papers and communication technology generally.  

 

Oby loves movies, inspirational music, dancing, reading magazines and getting together 

with friends.  

 

Onaade OJO 

Documentalist 

Onaade is an information broker cum activist in the area of human and women‟s human 

rights. He holds a Bachelor‟s degree in Library Science from the University of Maiduguri 

and Masters degrees in Sociology from University of Lagos and MLIS (Library and 

Information Studies) from University of Ibadan. He is responsible for the management of 

BAOBAB‟s Resource Room, which he has made into a specialized documentation and 

information unit. His areas of specialization are information brokerage, storage, retrieval 

and dissemination in the areas of human and women‟s human rights, gender, feminism, 

democracy and good governance.  

 

In his spare time, Ade loves watching football and comedies, reading and traveling. 

 

Sarah DICKSON  

Accounts Officer 

Sarah is a graduate of Lagos State Polytechnic. She holds a Higher National Diploma 

(HND) in Accountancy. She possesses a diploma in Computer for Accounting, and is a 

student member of the Association of Certified Chartered Accountants, London. She has 

worked with Oluwole Kehinde and Co. as an audit trainee for one year and with 

Adubiaro Ojo and Co. also as an audit trainee for two years before joining BAOBAB in 

2000 as an Accounts Officer. Sarah has benefited from a number of training programmes 

to enhance her work in BAOBAB.  She is a member of the Administrative and Finance 

Workgroup - handling financial retirements to funders, budgeting, preparation of 

proposals, monthly pay roll, settlement of bills, and bank liaising. Sarah is also 

responsible for preparing yearly financial accounts for auditors, as well as involved in 

organizing logistics for programme work, calculation of monthly Pay as You Earn 

(P.A.Y.E) on each staff and subsequent remittance to the appropriate quarters.  Sarah also 

works in the Mobilisation & Advocacy workgroup. In the Course of her work, Sarah has 

acquired basic skills in gender, communication, facilitation and analysis. 

 

Sarah is married with kids. In her leisure, she likes to sing, play lawn tennis and 

volleyball and she enjoys cooking. 
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Sindi MEDAR-GOULD 

Executive Director 

Gould Rosalie-Eldora was born in St.Lucia, West Indies. She is a graduate of Colorado 

College; Colorado springs USA, with a B.A& M.A in Comparative English literature and 

Philosophy. She lectured at the Bayero University Kano, Nigeria for ten years. Sindi is a 

life long feminist, and has been a women‟s human rights and civil rights activist for 42 

years (1965-date).  

 

Sindi is a trainer on women‟s rights, women‟s leadership, advocacy gender and 

development, conflict resolution and reproductive rights. Sindi pursues what she believes 

in with a passion. While in Colorado, she was President of the Black Student Union, 

1985-86. She belongs to several organizations in the USA; The Association for the 

National Advancement of Colored People (NAACP) USA, former member of National 

Executive Committee (NEC), Women in Nigeria (WIN), Founding member and past 

Executive Director of  Women for Independence Self Sufficiency and Economic 

Advancement (WISSEA). She was Women Affairs Officer for Castries North East 

Constituency, 1997-98 and a member of the Women Caucus for Gender Justice where 

she was actively involved in advocacy for women‟s fair representation on the 

International Criminal Court (ICC). An active member of Africa Democracy Forum 

(ADF), Sindi was among the group of friends that formed BAOBAB for Women‟s 

Human Rights and is presently the Executive Director. She is actively involved in all the 

programmes and administrative matters in the organization.  

 

Sindi is a mother, a grandmother and a great grand mother. She has lived in Nigeria for 

many years. In her leisure, she loves poetry, blues, jazz and classical music. She loves 

black and white movies, and enjoys reading. 

 

Yewande OKOYA 

Acting Personal Assistant to the Executive Director 

Yewande Okoya possesses an Ordinary National Diploma in Journalism from the College 

of Journalism, Agidingbi, Lagos. She is an undergraduate of Lagos State University, 

studying English. Yewande joined BAOBAB in March 2006 as a front desk officer and 

she has learnt more about Women‟s Human Rights.  

 

At her leisure, Yewande enjoys watching movies, having fun and dancing. 

 

 

Board of Directors 

 

Mr.Akinola Amosu- NIGERIA 

Hajiya Amina Ladan Baki-Mohammed -NIGERIA 

Ms. Asma‟u Joda-NIGERIA 

Dr.Ayesha Imam-NIGERIA/USA 

Prof. Bene Madunagu (Chair) NIGERIA 

Dr.Kayode Fayemi -NIGERIA 

Ms. Kemi Williams-NIGERIA/South Africa 
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Sindi Medar-Gould – NIGERIA/ST. LUCIA 

 

 

Outreach Coordinators as at December 2006 

1. Ms. Hauwa Usman Joda - Adamawa State 

2. Dr. Hauwa Biu – Borno State 

3. Ms. Zainab Momoh - Edo State 

4. Dr.Vicky Adidu - Kaduna State 

5. Ms. Asmau Faki - Kano State 

6. Ms. Sadiya Sani-Daura - Katsina State 

7. Ms. Falilat Sule- Kogi State 

8. Ms. Hauwa Abubakar - Kwara State 

9. Ms. Sherifat Akinlade- Lagos State 

10. Ms. Rashidat  Oladepo - Osun State 

11. Dr. Gloria Ojo – Plateau State 

12. Ms. Aisha Zakariya - Oyo State 

13. Ms. Halima Zubairu - Taraba State 

14. Ms. Hafsat Ahmed – Zamfara State 

 

 

Appendix VII 

 

PARTNERS 

 

International Solidarity Network of Women Living under Muslim Law 

(www.wluml) 

 

This is a network that links some 2,000 individuals in 40 countries in the Muslim world 

to exchange information and support one another‟s struggles by under-taking exchange of 

information, facilitating mutual support through campaigns, alerts for action and 

collective work amongst women in the Muslim world. As well as networking through 

alerts for action and provision of information, WLUML undertakes specific collective 

projects that are identified as necessary by women of the network. BAOBAB for the past 

ten (10) years has been coordinating the Africa/Middle East of the WLUML network, 

until December 2006. 

 

Women’s Learning Partnership for Rights, Development and Peace (WLP) 

(www.learningpartnership.org)  

 

The relationship with  between BAOBAB and WLP since 2000 has witnessed more 

developmental programmes and activities, most especially in the area of women‟s 

empowerment through the leadership training programmes as well as financial support in 

the execution of the laudable project for women in Nigeria.  WLP has continued to fund 

the leadership training for women in both English and Hausa languages.  Reports of the 

trainings have been sent periodically to the WLP office in New York for assessment and 

evaluation which in itself informed the basis for continuity in the project. The highlight 

http://www.wluml/
http://www.learningpartnership.org/
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of this was the African Regional meeting that was held in Calabar, Cross-River State of 

Nigeria; it was a training of trainers that would enhance the capacity of the leadership 

training facilitators.  

 

Appendix VIII 

SUPPORTERS 

In the course of carrying out its activities, BAOBAB benefited from a number of 

philanthropic organizations, governments, foundations and individuals. These groups 

have not only facilitated the provision of financial support to the organization to execute 

its project, but they have also advised BAOBAB on how to strengthen and sustain its 

work. This has assisted BAOBAB effectively in further programme planning and 

invariably towards making meaningful contributions to the advancement of women‟s 

human rights at national and international levels. 

 

Institutional Support and Specific Projects: 

- Ford Foundation 

- Macarthur Foundation 

- Oxfam NOVIB Netherlands 

 

Project Support 

- Africa Women‟s Development Fund (AWDF)  

- British High Commission 

- Canadian International Development Agency (CIDA) 

- “Future for Girls” Project, Switzerland. 

- German Embassy 

- Global Fund for Women 

- Netherlands Embassy 

- Norwegian Agency for Development (NORAD) 

- Norwegian Embassy 

- The German Foundation 

- United Nations Fund for Population and Development (UNFPA) 

- Women‟s Learning Partnership for Rights Development and Peace (WLP) 

- Swedish Embassy 

- Swedish NGO Foundation For Human Rights 

 

 


